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1. HauMeHnoBanue JUCHUILIHHBI

Jucuumnaa 51.0.03.15 «MHOCTpaHHbIi 361K B podeccuoHanbHol cheper»

(ouHO-3204Has hopma oOydeHuUs).

2. IlepeyeHb MIAHMPYEeMbIX Pe3yJbTATOB O0y4YeHHMs IO JUCHHUILUIUHE,
COOTHECEHHBIX C MJIAHUPYEMBbIMH Pe3yJibTATAMH 0CBOEHHMSI 00pPa30BaTeIbHOI
NMporpamMmbl

Jucnumiuna 51.0.03.15 «MHOCcTpaHHbIH sI3bIK B podeccuoHanbHoM cepe
(ouHO-3a04Has ¢opma 00yueHus) obecrieynBaeT HHCTpYMEHTapui popMHUpOBaHUS
CIEAYIOIIUX KOMITETeHITMH OakanaBpa (Tabdnauma 1):

Tabnuua 1 — Komnerenmuu, GopmupyemMbie B pe3yibTaTe U3yueHUs AUCITUTUTHHBI
b1.0.03.15 «MuocTpanHbIii s3bIK B NpodeccuoHaNbHOU cdepey» HampaBiieHHe

noarotoBku 38.03.02 «MenemkMeHT», TPOPHIIb « Y IPaBICHHUE MPOSKTAMI)

o ACATCIIBHOCTHU

HeBepOaIbHbBIC

Kon HaumenoBanue | Unaukaropbl PesyabTarhl 00yuyeHust
KOMIIETEHI] | KOMIIeTeHIINH AOCTHIKEHU S (B1ageHusi, yMeHusl,
UM KOMIIeTEHIINH 3HAHUA),
COOTHECEHHbIE €
KOMIIeTEHIUSIMU/MHAMKATO
PaMH 10CTH/KEHUA
KOMIIETEeHIUH
YK 3 CIOCOOHOCTH 1 Ucnonwiyer 3HaTh:
IPUMEHSTH MHOCTPaHHBIN -OCHOBHBIE IIPUEMBI
SHAHUS SI3BbIK B KOMMYHUKAIMU Ha
WHOCTPAHHOTO  MEXJIMYHOCTHOM [MHOCTPAHHOM SI3BIKE IS
SI3bIKa Ha yPOBHE, OOLICHUH U MEKIIMYHOCTHOTO OOIIIEHUS,
OCTATOYHOM JUJIs1 [TIPOPECCUOHANIBH  [y4eOHOM U
MEXJIMYHOCTHOTO OM IEATETbHOCTH, [pOo(hecCHOHATbHOM
OOIIIEHHS, BbIOWpast NeATEILHOCTH,
yueOHOU U COOTBETCTBYIOLIU |YMETh:
npo¢eCCUOHANIBH [© BepOalibHbIe U |FUCTIONIb30BaTh BepOalibHbIC U

HCB€p6aJIBHBIC cpeacTBa

MHOCTPAaHHOM
SI3BIKE

cpeacTBa KOMMYHHKAaIIUH B

KOMMYHUKAIIMM. |MEXJIMYHOCTHOM OOILEHNUH,
y4ueOHOM U
npodecCuoHaTbHON
NEeATEIbHOCTH.

2. Peanuzyer Ha  3HaTh:

-CIIOCOOBI peas3aluu
CTHBIX M TUChMEHHBIX




KOMMYHHKAaTHBH
bIC HAMCPCHUA

KOMMYHHUKATUBHBIX
HaMEpPEHHUU Ha THOCTPAHHOM

YCTHO U S3BIKE;

IMACHMEHHO, YMeETh:

MCTOJIb3Y S -IIPUMEHSITh COBPEMEHHBIE

COBPEMEHHBIC nH(pOpMaIIMOHHO-

MH(POPMAITMOHHO- [KOMMYHHUKAIIMOHHBIE

KOMMYHHUKAIIMOH [TE€XHOJIOTUHU B pealin3aluy Ha

HbIE TEXHOJIOTUM [MHOCTPAHHOM SI3bIKE
KOMMYHUKATUBHBIX
HaMEPEHUM.

3. Ucnone3yer 3HaTh:

MPUEMBI
MyOJIUYHON peunt
1 JIEJIOBOTO U

- OCHOBHBIE TIPUEMBI
nyOJUYHOM peUH U JIEJTOBOTO
1 Ipo(hecCOHaTBEHOTO

mpodecCHOHANIbH [TUCKYpCca Ha MHOCTPAHHOM

Oro IUCKypca Ha  [SI3bIKE;

MHOCTPAHHOM YMeTh:

SI3BIKE - UCTIOJIb30BaTh IPUEMBI
MyOJIUYHOM peUH U JIETIOBOTO
U Ipo(hecCHOHaTBEHOTO
TUCKypca Ha HHOCTPaAaHHOM
SI3BIKE.

4. 3HATh:

JleMOHCTpUpYeT | METOIUKH (POPMUPOBAHUS

BJIAJICHUS OCHOB aKaJIEMUUYECKOU

OCHOBaMH KOMMYHUKAIMU Ha

AKaJIEeMUYECKOH  [M3y4aeMOM MHOCTPaHHOM

KOMMYHUKAIIUH U
pEYEeBOT0 ATUKETA
M3y4aeMoro
MHOCTPAHHOTO
SI3bIKA

SI3BIKE;
YMeETh:

- cOOJIIO/IaTh MpaBUiia
pEUEBOTO ITHKETA
N3y9aeMOT0 HHOCTPAHHOTO
SI3BIKA.

S. I'pamoTHO M
PeKkTUBHO
MOJIb3YETCS
MHOSI3bIYHBIMU
MCTOYHUKAMU
nHbOpMaIuu

3HATh:

- HAMMEHOBaHUSI UCTOYHUKOB
nH(OpMAaIUU I TPAMOTHOMN
1 2 PeKTUBHOM
KOMMYHUKAITMU Ha
WHOCTPAHHOM SI3BIKE;

YMeTh:




- 10J1b30BaTHCS
WHOSI3bIYHBIMA HCTOYHUKAMU
WMH(pOpMaLUK JJI1 TPAMOTHOMN
1 3P (HEeKTUBHON
KOMMYHUKAIMU Ha
M3y4aeMOM MHOCTPAHHOM
SI3BIKE.

6. [Iponyuupyer
Ha NHOCTPAHHOM
SI3BIKE
MUCbMEHHBIE
pedeBbie
MPOU3BEACHUS B
COOTBETCTBUH C

3HaTB:

- IpaBUJia POy UPOBAHUSA
HA UHOCTPAHHOM SI3bIKE
PEUYEBBIX POU3BEACHUN B
COOTBETCTBHH C
KOMMYHUKATHUBHOM 3a/1a4€H;
YMeTh:

KOMMYHHKATUBHO |- TPOAYLIMPOBATH HA
1 3a7a4€eH. MHOCTPAHHOM SI3bIKE PEUYEBBIX
[MPOU3BEJICHUN B
COOTBETCTBHH C
KOMMYHUKAaTUBHOM 3a7ja4eil.
BJIaJICHUE 1. 3HATE:
OCHOBHBIMU NEMOHCTPUPYET | TEPMHUHOJIOTHIO,
Hay4YHBIMU 3HAHUS HAaIMpaBJICHUS, IIKOJIBI,
MOHSATUSMU U TEPMHUHOJIOTHH,  (COBPEMEHHBIC TCHACHIINU
KaTErOpUsIMU HamnpaBJICHUH, MEHEKMEHTA KakK Ha
DKOHOMHUKH U [IKOJI, PYCCKOM, TaK U Ha
YIIpaBJIEHYECKOW [COBPEMEHHBIX MHOCTPAHHOM SI3bIKE
HayKU U TE€HICHLIUI YMeETh:
CITOCOOHOCTh K [MEHEPKMEHTA M |- I10JIb30BAThCSA
UX IPUMCHCHHIO [[IO3MLIMK MHOSI3bIYHBIMA HCTOUYHHKAMHU
[IPU PELICHUU POCCUNCKOU nH(poOpMau 111 MIOUCKa
npodeCCHOHAIbLH [yIIPaBIEHYECKON [MH(pOpMAIMK O TEPMUHAX,
[TIKH 1 bIX 3a7a4 MBICJIH. [IIKOJIaX, COBPEMEHHBIX

TCHACHINAX MCHCIXXMCHTA B

MUPE

2. peanusyer 3HATh:

CIIOCOOHOCTD - COBPEMEHHBIE Hay4YHbIE
aanTUPOBATh U [MCCIIEIOBAHUM T10
0000111aTh HaIPaBJICHUIO TOJATOTOBKE
pe3yJIbTaThl KaK, TAK U1 HA HHOCTPaHHOM
COBPEMEHHBIX SI3BIKE

HAY4YHBIX YMeETh:

MCCIIeI0BAHUIM - OCYIIIECTBIIATh HAYIHO-
TS MCCJIEIOBATEILCKYIO padoTy B
OCYIIECTBIICHUS  [0aKajaBpuaTe B paMKax




Hay4YHO- HaIPaBJICHUS, UCIIOJIb3YIO
MCCIIEI0BATENHCK MH(MOPMAITIIO C MHOCTPAHHBIX
01 pabOTHI B MCTOYHHUKOB

OakanaBpuate

3. MecTo IMCHUIUIMHBI B CTPYKTYype 00pa30oBaTeIbHOM MPOrpaMMbl

Hucnumuaa b1.0.03 «MHocTpaHHbIN 136K B MPpodhecCHOHAIBHOM cdepe
OTHOCUTCA K BapuaTuBHOW uvactu bioka 1 obmenpodeccnoHanbHOr0 MOIYJIs
y4eOHOr0 IJ1aHa 10 HarpapJIeHUIo TOAroTOBKH 38.03.02 «MeHemkMeHT, Mpoduiib
«YmpaBiieHue MpoeKTaMu» O04HOU PopmMbl 00yueHus (6-7 cemMecTpbl).

Tabmuma 2 — MeXIUCUUIUIMHAPHBIC CBS3M TEM  JIMCIUIUIMHBI  C
obecrnieunBaeMbIMH (TIOCICIYIOMUMH) TUCITUILINHAMH
HaumenoBanue Homepa Tem 1aHHO# JUCHUITUIMHBI, HEOOXOAMMBIX PU U3YUCHUU 00ECTICYNBACMBIX
obecrieynBaeMoit (TocIeAyIOHKX) AMCIUIUTHH
(mocxnentyiomei) 112(3(4|5|6|7|8[9|10|11 1213 |14]| 15|16 |17 18| 19|20
JUCHUITIINHBI
JlenoBwie
% % * * k k % % * * k % * * % * k % * *
KOMMYHHUKAIIUU
(IpaKTHKYM)
Heobxoaumo VICIIOJIb30BAHUE UHTEPAKTUBHBIX o0Opa3oBaTeIbHBIX

TEXHOJIOTUH TIpU TPOBEICHUM ayJAUTOPHBIX 3aHATUN: TPYNINOBas JHUCKYCCHS;
MOJICTMPOBaHUE U Pa300p KOHKPETHBIX CUTYaIMil; aHAaJIN3 BHIMOJIHEHHBIX 3a/laHUM;

TECTUPOBaHUE; pa300p KEHUCOB, AEJIOBas U POJIEBAs UTPHI.



4. O0beM QUCHMILUIMHBI B 3a4e€THBIX €IMHUIAX M B aKaJeMHYECKHX Yacax C
Bbl/IeJIeHHEM 00beMa ayIMTOPHOH (JIeKIMH, CEMUHAPBI) U CAMOCTOSATEIbLHOM
padoThl 00yyaroImmXxcsi (B ceMecTpe, B CECCHIO)

Jlns  wHanpapnenuss mnoarotoBku 38.03.02  «MeHemkmeHT», TNpoduUib
«YmnpaBiieHHe TPOEeKTaMu» 0011as TPYJA0EMKOCTh AUCIMIUIUHBI COCTABISAET 5 3ad.
en. (180 yaca) u3 HUX ayAUTOPHBIX YacoB 48, camocTosITeNbHas padoTa — 96 yacos,
B TOM YHCJIE KOHTpOJIMpyemas padboTa 36 4acoB, UX pacipeesieHue Mo Buaam padboT
IPEICTaBIICHO B TabnuIe (4711 CTYJACHTOB OYHO-3a04HOUM (POPMBI OOyUEHHUS).

Tabmuma 3 -  TpymoeMKOCTh  JAUCHMIUIMHBI — «VHOCTpaHHBIM  S3BIK B
npodeccuoHanbHOU cepey, 0uH0-3a0uHas (hopMa 00yUeHHsS

Bcero (B 3/e| Cemectp 6 | Cemectp 7

Bua yueOHo# padoThl 110 JUCHMILIHHE
H 4acax) (B yacax) | (B uacax)

OO0mast Tpy10eMKOCTh M CUUILINHBI 53.e.1804.{ 33.108u. | 23.e72u.
Konumaxkmmnuasa paboma - Ayoumopnuie 3anamus |48 24 24
Jlexyuu - - -
llpakxmuueckue u cemunapckue 3aHAMus, 48 24 24

8 M. Y., 3aHAMUSL 8 UHMEPAKMUBHBIX (hOPMAX 48 24 24
Camocmoamenvnas paboma 132 84 48

BI/II[ TEKYIIETO KOHTPOJIA - - -

Bun npomexyTo4HON aTTecTanuu 3a4eT
JK3aMEH

36




5. CopaepxkaHue IMCHUIUVIMHBI, CTPYKTYPHMPOBAHHOE M0 TeMaM
(pa3nesiaM) TMCUMILIMHBI C YKa3aHHEeM X 00beMOB (B aKaJeMHYEeCKHX 4acax)
U BH/JIOB Y4eOHBIX 3aHATHI

5.1 Conep:kanue JTUCUUIJINHBI

Temartuka marepuanoB sl OOYyYEHHS PA3IUYHBIM BHUJAM HWHOS3BIYHOU
peueBOil NIEATENBbHOCTH Il CTYJIEHTOB OakajaBpuaTa, OOyYarolluxcsi IO
HarnpaBiieHnio noarotoBku 38.03.02 «MenemxkmeHT», npoduiib «YTOpaBieHUE
IPOEKTaAMM.

Unit 1. Globalization and Competition Trends in Human Resource
Management (I';i00am3anusi M TeHICHIMH KOHKYPEHIMHU B YIIPABJIeHUH
YeJI0BeYeCKMMH pecypcamMu)

Bnusnue rnobanuzanuu Ha HR-cTtpaterun. KonkypeHuust Ha MexXyHapOIHOM
pbeiHKe Tpyaa. Apantanus HR-pakTHK K KyJIbTypHBIM Pa3IU4HsIM.

Unit 2. The Effectiveness of Recruiting (3¢ dexTuBHOCTL HA0OPA EPCOHATIA)
OrueHnka METOIOB TI0/100pa: MPEUMYIIIECTBA U HEIOCTATKU. BiusiHue TeXHOIOTUi
Ha Tporiecc HaitMa. MeTpuku A oneHkH ) PeKTUBHOCTH oaAOOpA.

Unit 3. Recruiting Diverse Workforce (HaGop pa3noo0pa3Hoii paGo4eii cuJjibl)
Crparerun npuBliedYeHUsI MHOTOOOpa3HBIX KaHauaaToB. [IpenmytecTra
pa3Ho0Opa3us B KOMaHJe. Y CTpaHEHUE MPEAB3ATOCTH B IIpoliecce HaMa.

Unit 4. Employee Selection (OT00p cOTpyAHUKOB)
Kpurepuu orbopa 111 pa3nuyuHbIX no3unuid. Mcrnonb3oBaHUE TECTOB U OLIEHOK.
Ponb pexoMenpanuii B mporecce oToopa.

Unit S. Interviewing Candidates (MHTepBbIOMpOBAHME KAHAUAATOB)
[TonroroBka k codbeceoBaHMIO: KIHO4YEBbIE BONPOCHl. OlleHKa HeBepOaJIbHbIX
CUTHAJIOB KaHAUJaTOB. CTPYKTypUpOBaHHbIE IPOTUB HECTPYKTYPHUPOBAHHBIX
UHTEPBBIO.

Unit 6. Motivation and Incentives (MoTuBamus u CTUMYJIbI)
Buaytpennue u BHemHue GakTOpbl MOTHBAIMH. [IporpaMMbl OOMIPEHUS B HX
s dexTnBHOCTL. Ponb 00paTHOM CBSI3M B MOTHBAIIHH.

Unit 7. Business Letters (le;ioBasi nepenucka)
OcHoBbl HanrcaHus YPPeKTUBHBIX TUceM. DOpMATUPOBAHUE U CTPYKTYpa

JIEJIOBBIX COOOIIEHUI. DTUKET B 1EJIOBOI MEPETHCKE.

Unit 8. Equal Opportunity and the Law (PaBHble BO3MOKHOCTH 1 32KOH)



OCHOBHBIC 3aKOHOOATCJIbHBIC AKThI O PABHBIX BO3MOKHOCTAX. [HonuTuku
KOMITAaHHUHM 110 00ECIICUEHHUTO pPaBCHCTBA. OI_IGHKa CO6J'IIOI[€HI/I$I 3dKOHOB O PaBHBIX
BO3MOXHOCTX.

Unit 9. Discriminatory Employment Practices (luckpumMuHaumoHHbIe
NPaKTHUKH B TPYAOYCTPOiicTBE)

Bunbl quckpumunanuu Ha pabodyem mecte. [locneacTBust AMCKPUMUHALMOHHBIX
IPAKTUK JJIs1 KOMIIAHUKA. MeToibl MpeoTBpAIlEHNUs TUCKPUMHHALIMH.

Unit 10. Sexual Harassment in the Workplace (CekcyaabHbie
JA0OMOraTe/IbCTBA HA padoyeM MecTe)

Onpenenenre u BUAbI CEKCYyalIbHBIX JOMOraTenbeTB. [10IUTHKN KOMIIaHUU 110
IpeIOTBPALCHUIO TIoMOoraTenbeTB. [Ipornenypbl oOpalieHus ¢ xKajlo0amH.

Unit 11. Ethics and Employee Rights (JTuka n npaBa cCOTpyAHUKOB)
DTUYecKre HOPMBI B yIIpaBieHUH nepcoHaioM. [IpaBa pabOTHHUKOB: 4TO HY>KHO
3HaTh? OTBETCTBEHHOCTH pabOTOATEINS 32 COOTIOICHUE TIPAB.

Unit 12. Managing Dismissals (YnpasJiieHue yBOJIbHEHUAMH)

[Ipouecchl yBONBHEHNS: IIATA U MPOLEAYPbI. DMOLIMOHAIBHBIE ACTIEKTHI
YBOJIBHEHUS ISl COTPYIHUKOB. [10AX0MbI K CHUKEHUIO HETATUBHOTO BIUSHUS
YBOJIbHEHUH.

Unit 13. Employee Safety and Health (be3onacHocTb 1 310poBbe
COTPYIHMKOB)

Ornenka puckoB Ha paboueM Mecte. [IporpamMmbl 1o oxpaHe Tpyaa U 310POBbs
pabotHukoB. OO0s3aHHOCTH paboToAaTeNs 1Mo 00ecneueHn0 0e30MacHOCTH.

Unit 14. Workplace Health Risks: Problems and Solutions (Pucku aJs
3/10POBbS1 HA padoyeM MecTe: NMPoodJaeMbl M peleHus)

Nnentudukarms OCHOBHBIX PUCKOB JIJIS 3I0POBBsl paOOTHUKOB. Permenus st
yIIyUYIIEHUS YCIOBUM TpyAa. MOHUTOPHUHT 3I0POBbS COTPYAHUKOB.

Unit 15. Insurance Benefits (CTpaxoBbie JIbroThl)

Buel ctpaxoBbIX porpamMm sl COTPYJIHUKOB. 3HAUCHHUE CTPaXOBaHUS IS
npuBJieueHus TalanToB. OIleHKA YIOBJIETBOPEHHOCTU COTPYIHUKOB CTPAXOBBIMU
JBTOTaAMHU.

Unit 16. Business travel ([{e;ijoBble m0€31KH)
[TnanupoBanue 3¢ (HEKTUBHBIX JIETOBBIX MOE3A0K. bIoKeTHpOBaHNE U KOHTPOJIb
pacxo10B Ha oe3aKu. O1eHKa pe3yJIbTaTOB JIEJIOBBIX MOE3/I0K.

Unit 17.Time management (TaiilM-MeHeI)KMeHT)
OCHOBBI IIJIAHUPOBAHUS BPEMEHH U IPUOPUTETOB. MHCTPYMEHTHI J1sl yHpaBICHUs
BpeMeHeM (TIPUIIOKEHUsI, TeXHUKHU). [Ipeononenue npokpacTUHAIUY.



Unit 18. Environmental issues (Jkosioruueckue npooJieMbl)

Brusare Ou3Heca Ha OKpYKaroIIyro cpery: GakTophl U MOCIEICTBUS.
YcToitunBhIie MPAKTUKHU B YIIPABICHUU pecypcaMu KoMmmannn. ConuanbHas
OTBETCTBEHHOCTH OM3HECA B 00JIACTH IKOJIOTHH.

Unit 19. Managerial ethics (MeHemkepckasi 3 TUKA)
DTUYECKUE TUIIEMMBI B YIIpaBlieHUH niepcoHanioM. Co3aHre STUYHOIO pabodero
OKpYy>XeHUus. Poib KOprmopaTuBHON KyJIbTYphI B 3THKE OM3HECA.

Unit 20. Social responsibility (CounajbHasi 0TBeTCTBEHHOCTD)
[Tonsarue conmansHO#M oTBeTcTBeHHOCTH OM3Heca (CSR). IIpumeps! ycremHbix
CSR-unnnmatus komnannii. Biusgane CSR Ha MUK KOMITAaHUH.

Unit 21. Information technology (Mu¢popManuoHHbIe TEXHOJIOIMH)
Bnusuaue I'T Ha npoueccel ynpasienus nepcoHaniom. Mcnons3zoBanue HR-
TEXHOJIOTUM JUIsl MOBbIIEHUS 3 (HEKTUBHOCTH pabOTHI ¢ Kajpamu. TpeH sl B
o0nacTu MH(OPMALIMOHHBIX TEXHOJIOTUH /17151 OU3Heca.

Unit 22. The role of the foreign languages in cross-cultural business
environment (PoJib HHOCTPAHHBIX A3BIKOB B MEKKYJIbTYPHOU OM3HeC-Cpe/ie)
3HaueHHE A3BIKOBBIX HABBIKOB B MEKIyHAPOIHBIX OTHOUIEHUSAX Ou3Heca. Meroabl
00y4eHHs] ”THOCTPAHHBIM SI3bIKaM JIJIsl COTPYIHUKOB Komnanuu. [Ipenmyiectsa
MHOTOSI3bIYHBIX KOMaH/I.

Unit 23. Computers in business (KomnbroTepnl B On3Hece)
Hcnonp30BaHrEe KOMITBIOTEPHBIX TEXHOJIOTHHA JUISI aBTOMATH3AIIH ITPOIECCOB
ynpasieHus nepconanom. Obecrneuenue HHPOPMAIIMOHHON 0€30MacHOCTH B
OusHece. BiusiHre TEXHOIOTHI HAa IPOM3BOIUTEILHOCTD TPY/IA.

Unit 24. The job market (PbIHOK Tpy/aa)

Tekylre TeHICHIIMU HA PhIHKE TPYAA: CIIPOC U MPEJI0KEHUE. AHAIN3
npo(eccoHaTbHBIX HABBIKOB, BOCTPEOOBAHHBIX Ha phIHKE. [[pOorHO3bI H3MEHEeHU
Ha PBIHKE TPYyAa B OJIMKAMIIIKME TOJbI.

Unit 25. Shopping (ITokynkmn)
[Ipouecchl 3aKynokK: OT IIAHUPOBAHUS 10 UCTIONHEHUs. CTpaTeruu ynpaBieHUs
IIOCTaBUIMKaMHU. BiiisiHue TEXHOJIOTMIA Ha IPOLIECCHI 3aKYTIOK.

Unit 26. Customer rights and responsibilities (IlpaBa u 06s13aHHOCTH
norpedouTesIen)

OcHoBHBIE MpaBa MoTpedUTene mo 3akoHOAATeNbCTRY. O0S3aHHOCTH KOMITAHUN
nepen notpedurensiMu. CriocoObl 3alUTHI PaB MOTpeOUTeNeH.



Unit 27. Entarpreneurship (IlpexnpuanmMarebcTBO)
Ortarbl co3aaHus COOCTBEHHOTO Ou3Heca. OCHOBHBIE PUCKH, CBSI3aHHBIC C
NpEeANPUHUMATEIBCTBOM. Y CIICHIHBIE CTPATEru AJIsl CTApTAIOB.

Unit 28. Mass Media in the business world (MaccoBble Meaua B OU3Hece)
Bnusane CMU na umnmk komnanuid. Ctparerun PR u Mmapkerunra uepes CMMU.
KpusuncHoe ynpaBieHue pernyTauueii B Meaua.

Unit 29. Managenerial communication (MeHex:xepckasi KOMMYHUKALMSA)
OcHoBbI 3(ppekTUBHOTO 00IIeHUs B KOMaHie. Poib 00paTHOI CBSI3U B
ynpasieHuu. PazpaboTka KOMMYHHUKAIIMOHHBIX CTPATETUH.

Unit 30. Enterpreneurship (IlpexnpuanMaTeibcTBO)

JIoTOTHUTENbHBIE ACIIEKTHI PA3BUTHS NIPEAIPUHUMATENIBCTBA. VIHHOBAILIMOHHBIE
noaxo/ bl B Ou3Hece. CeTeBoe B3aUMOCICTBUE U €r0 3HaYEHUE IS
IpEATPUHUMATEIIEH.

Unit 31. Quality control (KonTposab kauecTBa)

MeToabl KOHTPOJIS Ka4eCTBA MTPOAYKIIMU U yCIYT. BHEApEHME CTaH1apTOB KayecTBa

B KOMIIaHHH. OHGHKa PE3YJIbTATOB KOHTPOJIA Ka4CCTBA.

Unit 32. The art of delegation (MckyccTBO aesierupoBaHus)
[Tpunuune! 3¢ pexTuBHOTO AcnerupoBanus 3anad. [IpeumyiecTsa nenerupoBanus
U1 MeHepKepoB. OMIMOKH, KOTOPBIX ClIeyeT n30erath Mpu JeIerupoBaHuu.

5.2 YyeOHO-TEeMATHYECCKUH IJIAH

TeMbl TUCHUIIIMHBI ¥ BUABI 3aHIATUI SIS HanpaBiaeHus noaroroBku 38.03.02
«MeHemKMeHTY», PO UIIb « Y IpaBlieHHE MPOESKTaMK» IPEICTaBICHbI B TabnuIe 4.

Tabnuma 4 — Pacnipenenenue 0ro1KxeTa BpEMEHH MPHU U3YUCHUN TUCHUTUTHHBI
«MHOCTpaHHBIH A3bIK B PO ECCUOHANBHON cpepey» i HallpaBIEHUs TOATOTOBKU
38.03.02 «MeHemxMeHT», Tpoduiib «YIpaBJIeHHE MPOEKTaMU» (B Yacax)

Ne TpyroeMKOCTb B 4acax
w Bcer AynurtopHas paboTa
" 0
HanMeHOBAHIE Cemunapc | 3anatua B |CamocTtosi- ®opma
TeMbl JHCLHILIHHDI p 5 KHE U WHTEPAaKTUB | TeJbHAasl TeKyIero
5 5 |mpaktudec |HBIX opmax | paboTa KOHTPOJIsI
8 lq;') KHE /% ot
3aHIATHSA  |ayTUTOPHBIX
3aHATUN
Unit 1. BrimmonHeHIE
Globalization and IIEKCUKO-
1 |Competition Trends | 5 2 - 2 2 3 rpaMMaTHYECKH
in Human Resource X [PAKTHKO-
Management




OpPUEHTUPOBaHH
bIX YIPAKHEHUN

[Unit 2. The
[Effectiveness of
Recruiting

BrinonHenue
MEeKCUKO-
rpaMMaTHYECKU
X MPaKTUKO-
OpUEHTHPOBAHH
bIX YIPA)KHEHUN

Unit 3. Recruiting
Diverse Workforce

Beimonnenue
ITEKCHUKO-
rpaMMaTHYECKU
X TPaAKTUKO-
OpPUEHTUPOBAHH
bIX YIPaXXHEHUI

Unit 4. Employee BeimonHerne
Selection IEKCHUKO-
rpaMMaTHIECKU
X MIPaKTHUKO-
OpHUECHTHUPOBAaHH
bIX YIPAKHEHUN
Unit 5. BrinonneHue
Interviewing IMEKCHUKO-
Candidates rpaMMaTHYECKU
X IPAKTHUKO-
OPUEHTHUPOBAHH

bIX YIPaXXHEHUI

Unit 6. Motivation
and Incentives

Beimonnenue
ITEKCHUKO-
rpaMMaTHYECKH
X TPaKTUKO-
OpPUEHTUPOBAHH
bIX YIPaXXHEHUI

[Unit 7. Business
ILetters

Brinonuenue
IEKCUKO-
rpaMMaTHYECKH
X TIPaKTHUKO-
OpPUEHTUPOBaHH
bIX YIPaXHEHUN

Unit 8. Equal BeinosiHeHHE
Opportunity and the IIEKCUKO-
Law rpaMMaTUYECKU
X IPaKTUKO-
OPHUEHTHUPOBAHH
bIX YIPaXXHEHUI
Unit 9. BeinonHenue
Discriminatory MEKCUKO-
Employment TpaMMaTHYECKU
Practices

X IPAKTHUKO-




OpPUEHTUPOBaHH
bIX YIPAKHEHUN

10

[Unit 10. Sexual
IHarassment in the
\Workplace

BrinonHenue
MEeKCUKO-
rpaMMaTHYECKU
X MPaKTUKO-
OpUEHTHPOBAHH
bIX YIPA)KHEHUN

11

Unit 11. Ethics and
Employee Rights

Beimonnenue
ITEKCHUKO-
rpaMMaTHYECKU
X TPaAKTUKO-
OpPUEHTUPOBAHH
bIX YIPaXXHEHUI

12

Unit 12. Managing
Dismissals

BeimonHenne
IEKCUKO-
rpaMMaTHYECKU
X TIPaAKTHUKO-
OpPUEHTUPOBaHH
bIX YIPAKHEHUN

13

Unit 13. Employee
Safety and Health

BrinonHenue
IEeKCUKO-
rpaMMaTHYECKU
X MPaKTUKO-
OpUEHTHPOBAHH
bIX YIPaXXHEHUI

14

Unit 14. Workplace
IHealth Risks:
IProblems and
Solutions

Beimonnenue
ITEKCHUKO-
rpaMMaTHYECKH
X TPaKTUKO-
OpPUEHTUPOBAHH
bIX YIPaXXHEHUI

15

\Unit 15. Insurance
Benefits

Brinonuenue
IEKCUKO-
rpaMMaTHYECKH
X TIPaKTHUKO-
OpPUEHTUPOBaHH
bIX YIPaXHEHUN

IMtoro B 5 cemectpe

72

24

24

24/100%

48

3a4€T

16

\Unit 16. Business
travel

BrinosiHeHUE
MEKCHUKO-
rpaMMaTHYECKH
X TIPAKTHKO-
OpPUEHTHUPOBAHH
bIX YIIPaKHEHUI

17

[Unit 17.Time

management

BrImmonnenue

VICKCHUKO-




rpaMMaTHYECKU
X MPaKTUKO-

OpUEHTHPOBAHH
bIX YIPaXXHEHUIH

Unit 18. BeinonHenue
Environmental MEKCUKO-
issues rpaMMaTHIECKH
13 X TTPaKTHKO-
OPHEHTHUPOBAHH
bIX YIPaXXHEHUI
Unit 19. Managerial BeimonHeHne
ethics NEKCUKO-
rpaMMaTHYECKU
19 X TIPaKTHKO-
OpHUECHTHUPOBAHH
bIX YIPaXHEHUI
Unit 20. Social BeimonHenne
responsibility MEeKCHUKO-
rpaMMaTHIECKU
20 X TIPAKTHKO-
OpHUEHTHUPOBAHH
bIX YIPaXXHEHUI
Unit 21. BeinonHenue
Information MEKCUKO-
technology rpaMMaTHYECKU
21 X IPAKTHKO-
OPUEHTHUPOBAHH
bIX YIIPAXKHEHUN
Unit 22. The role of BeimonHeHne
the foreign NMEKCHUKO-
languages in cross- rpaMMAaTHIECKU
22 cul‘gural business X IIPaKTHKO-
environment OpPUEHTHPOBAHH
bIX YIPaXHEHUN
Unit 23. Computers BrimmorHeHIE
in business MEeKCHKO-
rpaMMaTHIECKU
23 X TIPAKTHKO-
OpHEHTHUPOBAHH
bIX YIPaXXHEHUI
Unit 24. The job BeinonHenue
market MEKCUKO-
rpaMMaTHIECKH
24 X IIPaKTHKO-
OPHEHTHUPOBAHH
bIX YIIPaKHEHUI
75 Unit 25. Shopping BeInonHeHUE

VICKCHUKO-




rpaMMaTHYECKU
X MPaKTUKO-

OpUEHTHPOBAHH
bIX YIPaXXHEHUIH

26

Unit 26. Customer
rights and
responsibilities

Beimonnenue
ITEKCHUKO-
rpaMMaTHYECKH
X TIPAKTHKO-
OpPUEHTUPOBAHH
bIX YIPaXXHEHUI

27

Unit 27.
Entarpreneurship

BeimoHeHME
ITEKCHUKO-
rpaMMaTHYECKU
X TIPaKTHKO-
OpPUECHTUPOBAHH
bIX YIPaXHEHUI

28

[Unit 28. Mass
Media in the
business world

BrinonHeHue
MEeKCUKO-
rpaMMaTHYECKU
X TPaKTUKO-
OpUEHTHPOBAHH
bIX YIPaXXHEHUI

29

Unit 29.
Managenerial
communication

Brimonnenue
MEKCHUKO-
rpaMMaTHYECKU
X TIPAKTUKO-
OpPUEHTUPOBAHH
bIX YIIPAXKHEHUN

30

Unit 30.
Enterpreneurship

BeImoHeHME
ITEKCHUKO-
rpaMMaTHYECKU
X TIPaKTHKO-
OpUECHTUPOBAHH
bIX YIPaXHEHUN

31

Unit 31. Quality
control

BrinonHenue
MEeKCUKO-
rpaMMaTHYECKU
X MPaKTUKO-
OpUEHTHPOBAHH
bIX YIPaXXHEHUI

32

Unit 32. The art of
delegation

BrinosiHeHUE
MEKCHUKO-
rpaMMaTHYECKU
X TIPAKTHUKO-
OpPUEHTHUPOBAHH
bIX YIIPaKHEHUI

[KoHTpoJib

36

PK3aMCH




108 (24 | - 24 24/100% 48

IMtoro B 6 cemecTpe

Bcero 3 xypc: 180 | 48 48 48/100% 96

5.3 Conep:kaHue NPaKTUYECKUX 3aHATHH

HCHB MMPAaKTUICCKUX 3aHATUN — AKIOCHTUPOBATH BHHUMAHHUC CTYIACHTOB
6aKaJIaBpI/IaTa Ha HamboJiee AKTYAJIbHBIX MW CJIOHBIX I YCBOCHHA A3BIKOBBIX
ABJICHHUAX KypCa HHOCTPAHHOI'O  sA3bIKA. Hpe,ZLYCManI/IBaeTCH IIOATr0OTOBKA

CTYJEHTaMH JI0KJIa/10B, Ipe3eHTauui. [IpakTuueckue 3aHATUS CTPOSATCS HA OCHOBE
(denepanbHbIX TOCYIapCTBEHHBIX OOpA30BaTENbHBIX CTaHAAPTOB AUCLMILIUHBI U
COOTBETCTBYIOT YTBEPKICHHON IIpOrpaMme.

B y4yeOHOM mpoliecce UCTIONb3YIOTCS CIAEAYIOINE UHTEPAKTUBHBIE U JAPYTHE
MHHOBAIIMOHHBIE (DOPMBI IPOBEICHHUS 3aHATHI, CIIOCOOCTBYIOIINE (POPMHUPOBAHUIO
npodeccHOHaNbHBIX KOMIIETEHIIMH (Tabnuia 5).

Tabnuna 5 — Tpy1oeMKoCTh TpakTHUEeCKUX 3aHATUM no auctuiuiniae b1.0.03
«HOCTpaHHBIH SA3bIK B MTPOGECCUOHAIBHOU cdhepey i HanpaBIeHUs MOATOTOBKU
38.03.02 «MeHemxMeHT», Tpopuiib «YpaBieHHe NPOEKTaAMI» JUIsl OYHON (OpMBI

00y4JeHHs
Ne TemaTtuka IIepeyens BOIpocoB 11t DopmbI
~ | mpakTu4ecko | 0OCYyXJIeHUS Ha CEMUHAPCKUX,
IPOBEACHUS
IO 3aHATUS ITPAKTUYECKUX 3aHATUAX
1 Unit 1. Brusaue rnmob6anuzanuu Ha HR- | BBenenue u aktyanuzamnusi HOBOM
Globalization | crparerun. Konkypenuus Ha JIEKCUKU. BBITIOJTHEHNE JIEKCUKO-
and MEXIyHapOAHOM PBIHKE TPYAd. | IPAMMAaTHYECKUX YIPAKHEHUH.
Competition | Anantauus HR-npakTuk x UreHue, nepeBoa U nepeckas
Trends in KYJbTYPHBIM PA3JIUYHUSIM. TEKCTOB 10 Teme. Jluckyccus Ha
Human JIutepatypa: Paznen 8 ocHOBHasi | MHOCTpaHHOM SI3bIKE B PaMKax
Resource muteparypa NeNe 1-3, CUTYyaluH MpoQecCUOHATBHOTO
Management | TONOJHUTEIbHAS JIUTEPATYPA oO1eHus. poHTaNBHBIN ONPOC/
NeNe 1-2 rpymnmnoBas paboTa / pabora B napax.
[IpocnymmBanue ayIMOTEKCTOB.
2 Unit 2. The Ornenka MeTo10B oaoopa: Bsenenue u aktyanusanus HOBOM
Effectiveness | mpeumymiecTBa U HEJOCTATKH. JIEKCUKU. BhITIOTHEHNE TeKCHKO-
of Recruiting | BrnusiHue TexHonoruit Ha rpaMMaTHYECKHUX YIIPAXKHECHUM.
npouecc Haima. Metpuku it | UTeHue, nepeBos U Iepeckas
OLIEHKHU 3(PPEKTUBHOCTU TEKCTOB 110 TeMme. /luckyccust Ha
nonxdopa. MHOCTPaHHOM $SI3bIKE B PaMKax
Jlureparypa: Pa3nen 8 ocHOBHas | cuTyaruu npopecCHOHATBLHOTO
muteparypa NeNe 1-3, obmmenus. @poHTaNbHBIN ONpoc/
JIOTIOJIHUTENIbHAS JINTEPATYPA rpynmnosas pabora / pabora B napax.
NoNe 1-2 [IpocnymmBanue ayIMOTEKCTOB.
3 Unit 3. CrpaTeruu npuBJIeUEHUS BBenenue u aktyanusanys HOBOM
Recruiting MHOT000pa3HbIX KaHHIATOB. JIEKCUKHU. BBITIOJTHEHNE JIEKCUKO-
Diverse [IpeumymiecTBa pa3HOOOpa3us B | rpaMMaTHYECKUX YIPaKHEHUH.
Workforce KOMaHze. YCTpaHEeHUe YreHue, nepeBos U nepeckas




IIPEAB3ATOCTHU B IIpOLIECCE
HalMa.

JIutepatypa: Paznen 8 ocHoBHast
nuteparypa NeNe 1-3,
JIOTIOJIHUTENIbHAS INTEPATypa
NeNe 1-2

TEKCTOB 110 TeMe. Jluckyccus Ha
MHOCTPAaHHOM SI3bIKE B paMKax
CUTyaluH NpoQecCHOHATBHOTO
obmmenus. @poHTaNBHBIN ONpoc/
rpynmnoBas pabora / paborta B napax.
[TpocnymuBaHue ay IMOTEKCTOB.

Unit 4. Kpurepuu otbopa nist Brenenue u aktyanusaius HOBOM
Employee Pa3IMYHBIX [TO3ULIAMN. JIEKCUKU. BBINIOJIHEHHE JIEKCUKO-
Selection Hcnonws3oBanue TeCTOB U rpaMMaTHYECKUX YIPAXKHEHUH.
oLeHOK. Poib pexoMeHnpanuii B | UreHue, nepeBoa U Iepeckas
npoiiecce oToopa. TEKCTOB 110 TeMe. /luckyccus Ha
JIutepatypa: Paznen 8 ocHOBHasi | HHOCTpaHHOM $SI3bIKE B PaMKax
auteparypa NeNe 1-3, CUTYyaIMH TPOPECCUOHATHLHOTO
JIOTIOJIHUTENIbHAS JINTEPATYPA obmieHust. DpoHTATBHBIN ONPOC/
NeNe 1-2 rpymnmnoBas paboTa / paboTa B napax.
[IpocnymmBadue ayIMOTEKCTOB.
Unit 5. [ToarotoBka k codeceroBanuio: | BBepeHnue u aktyanu3anus HOBOH
Interviewing | xkitoueBblie Borpochl. OleHka JIEKCHKH. BBINIOJIHEHHE JIEKCUKO-
Candidates HeBepOaTbHBIX CUTHAJIOB IrpaMMaTUYECKUX YIPAXKHEHUI.
KaH/INJATOB. Urenue, nepeBo1 U nepeckas’
CTpyKTypHpOBaHHbBIE TIPOTUB TEKCTOB 110 Teme. /luckyccust Ha
HECTPYKTYpPHUPOBAHHBIX MHOCTPaHHOM $SI3bIKE B PaMKax
WUHTEPBBIO. CUTYyaluH npoQecCHOHATBHOTO
Jlureparypa: Pa3znen 8 ocHOBHas | oOuieHusi. DpoHTaIBHBIN OIIPOC/
autepatypa NeNe 1-3, rpynmnoBas pabora / pabora B napax.
JIOTIOTHUTENIbHAS JINTEPATYpPa [TpociaymmBanue ayJuOTEKCTOB.
NeNe 1-2
Unit 6. BuyTtpennue v BHenIHue BBenenue u aktyanusanys HOBOM
Motivation (aKTOpBl MOTHBAIIHH. JIEKCUKU. BBITIOJTHEHNE JIEKCUKO-
and ITporpaMMBbl NOOLIPEHUS U UX IPaMMAaTUYECKUX YIIPAKHECHUMN.
Incentives ¢ pexTuBHOCT. Poib UreHue, nepeBoa U nepeckas
00paTHOM CBSI3U B MOTHBALIUU. TEKCTOB 110 TeMe. /luckyccus Ha
JIutepatypa: Paznen 8 ocHOBHasi | MHOCTPaHHOM $SI3bIKE B PaMKax
auteparypa NeNe 1-3, CUTYyaluH MpoQecCUOHATBHOTO
JIOTIOJIHUTENIbHAS JINTEPATYPA o01eHus. DpoHTaNBHBIN ONPOC/
NeNe 1-2 rpymnmnoBas paboTa / paboTa B napax.
[IpocnymmBanue ayIMOTEKCTOB.
Unit 7. OCHOBEI HaITMCAaHUA Beenenue u akryanusanus HOBOM
Business 3¢ (PEKTUBHBIX THCEM. JIEKCUKH. BBITIOTHEHNE JTIEKCUKO-
Letters dopmaTHUpOBaHUE U CTPYKTypa | FPAMMATUYECKUX YIPaXXKHEHU.

JIEJIOBBIX COOOIMIEHNI. DTHKET B
JIEJIOBOM TIEPEIIUCKE.
Jluteparypa: Paznen 8 ocHOBHas
autepatypa NeNe 1-3,
JIOTIOTHUTETIbHAS JINTEPATYpa
NoNe 1-2

Urenue, nepeBo U nepeckas
TEKCTOB Mo Teme. Jluckyccus Ha
MHOCTPAaHHOM SI3bIKE B paMKax
CUTyaluH npoQecCHOHATBHOTO
o6mmenus. @poHTaNbHBIN ONpoc/
rpynmnosas pabora / pabora B napax.
[TpociymnBaHue ay IMOTEKCTOB.

Unit 8. Equal
Opportunity
and the Law

OcHOBHBIE 3aKOHOIATEIbHEIE
AKThI O PaBHBIX BO3MOXHOCTSIX.
HOJ'II/ITI/IKI/I KOMIIaHHUHU 110
00eCTeYeHHIO PaBeHCTRA.
OrneHka coOIIOEHNA 3aKOHOB O

BBenenue u aktyanusanys HOBOM
JIEKCUKH. BBINTOTHEHNE JIEKCUKO-
rpaMMAaTHYECKHUX YITPAXKHECHHIA.
Urenue, nepeBos U Iepeckas
TEKCTOB M0 TeMe. JIuCKyccus Ha




PaBHBIX BO3MOKHOCTAX.
Jluteparypa: Paznen 8 ocHOBHas
autepatypa NeNe 1-3,
JIOTIOTHUTENIbHAS JINTEPATypa
NoNe 1-2

MHOCTPAaHHOM SI3bIKE B paMKax
CUTYyaluH MpoQecCUOHATBHOTO
obmeHus. DpoHTAIBHBIN OITPOC/
rpymnmnoBas paboTa / paboTa B napax.
[TpocaymmBaHue ayITMOTEKCTOB.

9 Unit 9. Buapl nuckpuMuHanuy Ha BBenenue u akryanusanus HOBOM
Discriminator | pabouem mecte. [locneacTBust JIEKCUKU. BBITIOIHEHNE JIEKCUKO-
y JUCKPUMUHALIMOHHBIX MPAKTUK | TPAMMATHYECKUX YIPAKHEHUH.
Employment | ans kommanuii. Metozs UreHnue, nepeBo1 U nepeckas’
Practices [peaOTBPaLIECHUS TEKCTOB 110 TeMe. JlucKyccus Ha
JUCKPUMHUHALIUY. MHOCTPAaHHOM SI3bIKE B paMKax
Jluteparypa: Pa3nen 8 ocHOBHas | cuTyaruu NpopecCHOHATHLHOTO
mutepatypa NeNe 1-3, o6OrieHusi. DpoHTATBHBIN ONPOC/
JIOTIOJIHUTENIbHAS JINTEPATYPA rpynmnoBas pabora / pabora B mapax.
NoNe 1-2 [IpocnymnBanue ayIuOTEKCTOB.
10 | Unit 10. OnpeneneHne U BUIbI BBenenue u aktyanusanys HOBOM
Sexual CEKCYyaJIbHBIX JJOMOTaTEJIbCTB. JIEKCUKU. BBITIOJTHEHNE JIEKCUKO-
Harassment [TonuTvky KOMITAaHUH 10 rpaMMaTHYECKUX YIPAXKHEHUN.
in the IIPEIOTBPALICHHUIO UreHue, nepeBoa U nepeckas
Workplace nmomoratenseTB. [Ipomemypsl TEKCTOB 1o TeMe. Jluckyccus Ha
oOpalieHus ¢ xanodbamu. MHOCTPaHHOM $I3bIKE B PaMKax
Jlurepartypa: Paznen 8 ocHOBHasI | cuTyanuy mpoghecCuOHATBHOTO
autepatypa NeNe 1-3, o01eHus. poHTaNBHBIN ONPOC/
JIOTIOJTHUTEIIBHAS JTUTEpaTypa rpynmnoBas pabota / paboTta B mapax.
NoNe 1-2 [TpocaymmBaHue ayIMOTEKCTOB.
11 | Unit11. OTHnyecKkue HOpMBI B BBenenue u aktyanusanus HOBOM
Ethics and yIIpaBJICHUHU TIEPCOHATIOM. JIEKCUKH. BBITIOJTHEHNE JIEKCUKO-
Employee [TpaBa paOOTHUKOB: YTO HYXKHO | TPAMMAaTHYECKUX YIPAKHEHUI.
Rights 3HaTh? OTBETCTBEHHOCTH Urenue, nepeBo1 U Mepeckas’
paboTtoparesns 3a coOt0IeHIE TEKCTOB 110 TeMme. /luckyccust Ha
pasB. MHOCTPaHHOM $SI3bIKE B PaMKax
Jlureparypa: Pa3nen 8 ocHOBHas | cuTyaruu npopecCHOHAIBLHOTO
mutepatypa NeNe 1-3, obmmenus. poHTaNbHBIN ONpoc/
JIOTIOJIHUTENIbHAS JINTEPATYPA rpymmoBas paboTa / paboTa B mapax.
NoeNe 1-2 [IpocaymmnBaHue ayIMOTEKCTOB.
12 | Unit 12. IIpoueccsl yBosbHEHUS: Iark U | BBeieHNne U akTyanu3anus HOBOU
Managing IIPOLEAYPBI. DMOLIMOHAIbHbBIE JIEKCUKU. BBITIOJTHEHNE JIEKCUKO-
Dismissals aCIEKTHl YBOJBHEHHUS JUIS rpaMMaTUYECKUX YIIPAXKHEHUN.
corpynHukoB. Ilogxomsl k UreHue, nepeBoa U nepeckas
CHU)KEHUIO HETaTUBHOTO TEKCTOB 10 Teme. /luckyccust Ha
BIIUSIHUS YBOJIbHEHUM. MHOCTPaHHOM $I3bIKE B PaMKax
Jlurepatypa: Paznen 8 ocHOBHasI | cuTyanuy mpoghecCuOHATBEHOTO
autepatypa NeNe 1-3, oO1eHus. DpoHTaNbHBIN ONPOC/
JIOTIOJTHUTEIIBbHAS JTUTEpATypa rpynnosas pabota / paboTa B mapax.
NoNe 1-2 [IpocaymmBaHue ayIMOTEKCTOB.
13 | Unit 13. OreHka pyUCKOB Ha paboueM Bseznenue u aktyanusanus HOBOR
Employee Mmecre. IIporpammel 1o oxpaHe | JIGKCUKH. BBIITONIHEHNE JIEKCUKO-
Safety and TPYZAa U 370pOBbSl pAOOTHUKOB. | TPAMMATHYECKUX YIPAKHEHUI.
Health Oo6s3anHoCcTH paboTonarens mo | UteHue, mepeBoj U epeckas

obecreyeHno 0€30MacHOCTH.
Jluteparypa: Paznen 8 ocHoBHas
auteparypa NeNe 1-3,

TEKCTOB 10 Teme. Jluckyccus Ha
HHOCTPAHHOM SA3bIKC B paMKax
cUTyaluu 1podeccHOHaIbHOIO




JIOTIOJTHUTENIbHAS JIUTEpPATypa
NoNe 1-2

oOmieHus. @pOHTAIBHBIN OITPOC/
rpymnmoBas pabora / paboTa B mapax.
[TpociymuBaHue ay IMOTEKCTOB.

14 | Unit 14. Nnentuduxaiys 0CHOBHBIX BBenenune u akryanusanys HOBOM
Workplace PHUCKOB ISl 3I0POBbSI JIEKCUKH. BhINOJIHEHNE TEKCUKO-
Health Risks: | paboTHukoB. Pemenus s rpaMMaTHYECKUX YIIPAXKHEHUN.
Problems and | ynyumienus ycinoBwuii Tpyna. Urenue, nepeBo] U Nepeckas
Solutions MOHUTOPHUHT 310POBbS TEKCTOB 1o TeMe. Jluckyccus Ha

COTPYIHUKOB. WHOCTPaHHOM $I3bIKE B PaMKax
Jlurepatypa: Pa3nen 8 ocHOBHasI | cuTyanuy mpoghecCuOHATBHOTO
mutepatypa NeNe 1-3, oO1eHus. DpoHTaNBHBIN ONPOC/
JIOTIOJTHUTEIIbHAS JTUTEpATypa rpymnmoBas pabora / paboTa B mapax.
NoNo 1-2 [IpocnymnBanue ayIMOTEKCTOB.

15 | Unit 15. Buzel crpaxoBbsIx mporpamMm i | BBeneHue u akTyanu3anus HOBOU
Insurance COTPYJIHUKOB. 3HAUCHUE JIEKCUKH. BBITIOJIHEHNE JIEKCUKO-
Benefits CTPaxOBaHMsI JIsl IPUBJICUCHUSI | TPAMMATHYECKUX YIPAKHEHUH.

tananToB. OIleHKa UreHue, nepeBo U Mepeckas’
YAOBIETBOPEHHOCTH TeKCTOB 1o Teme. Jluckyccus Ha
COTPYJIHUKOB CTPAaXOBBIMU MHOCTPAHHOM SI3BIKE B paMKax
JIBTOTaMH. CUTyanuu npoheCCHOHATLHOTO
Jlutepatypa: Paznen 8 ocHoBHas | oOmieHust. @pOHTAIBHBIN OITPOC/
autepatypa NeNe 1-3, rpymnmoBas pabora / paboTa B mapax.
JIOTIOJTHUTEIIbHAS JTUTEpATypa [TpocaymmBanue ayAMOTEKCTOB.
NoNe 1-2

16 | Unit 16. [TmanupoBanue >PPEKTUBHBIX BBenenue u aktyanusanus HOBOM
Business JIENIOBBIX TOE3/I0K. JIEKCUKU. BBITIOTHEHHE TEKCHUKO-
travel bromxeTrpoBanne u KOHTPOJIb rpaMMaTHYECKUX YTIPAXKHEHUH.

pacxonoB Ha noe3nku. Onenka | UteHue, mepeBoj U Mepeckas
pE3yJIbTaTOB JIEJOBBIX MTOE3J0K. | TEKCTOB IO TeMe. JlucKyccus Ha
Jlutepatypa: Paznen 8 ocHOBHasi | MHOCTPaHHOM SI3bIKE B PaMKax
autepatypa NeNe 1-3, CUTYyaluH MpoQecCHOHATBHOTO
JOTIOTHUTETIbHAS IUTEPaTypa o6rreHusi. DpoHTATBHBIN OIPOC/
NoNe 1-2 rpymnmoBas pabora / paboTa B mapax.
IIpocayimmBaHue ayIHOTEKCTOB.

17 | Unit 17.Time | OCHOBBI IUTAHUPOBAHUS BBenenue u aktyanuzanusi HOBOM

management | BpeMEHU U IPUOPUTETOB. JIEKCUKH. BBITIOJIHEHNE JIEKCUKO-
WHCTpyMEHTHI AJis yIpaBiICHHUs] | TpaMMaTHYECKUX YIPaKHEHUH.
BpeMeHeM (ITPUIIOKEHUS, UreHue, nepeBoj U nepeckas
texuuku). Ilpeogonenue TeKCTOB 1o Teme. [luckyccus Ha
MPOKPACTHHAIIIH. MHOCTPAHHOM SI3BIKE B paMKax
Jlutepatypa: Paznen 8 ocHOBHas | cuTyaruu mpoQeCCHOHATBHOTO
muteparypa NeNo 1-3, oOmieHusi. @poHTANIBHBIN OITPOC/
JIOTIOTHUTETIbHAS INTEPaTypa rpymmoBas pabota / pabora B mapax.
NoNo 1-2 [IpocnymmBadue ayIMHOTEKCTOB.

18 | Unit 18. Bnusinue 6usHeca Ha BBeneHue u akTyanu3anus HOBOU
Environment | okpy»karomryio cpeay: (akTopbl | JEKCHKHU. BbInonHeHNe TeKCHKO-
al issues U TIOCJIEAICTBUS. Y CTOWYHMBBIE rpaMMaTHYECKUX YIPaXHEHUH.

MIPAKTUKHU B YIIPaBICHUH
pecypcaMu KOMIIaHUH.
CornmanbHasi OTBETCTBEHHOCTD
Ou3Heca B 00JaCTH KOJIOTHH.
Jluteparypa: Paznen 8 ocHOBHas

Urtenwue, mepeBoj] U IIEpecKas
TEKCTOB 110 TeMe. Jluckyccus Ha
WHOCTPAHHOM SI3BIKE B paMKax
CUTYyAIMH IPOPECCUOHATHLHOTO
o6mennst. OpoHTAILHEIN OIPOC/




autepatypa NeNe 1-3,
JIONOJTHUTETbHAS TUTEpaTypa
NeNe 1-2

rpymmnoBas pabota / paboTa B mapax.
[IpocnymmBanue ayJMOTEKCTOB.

19 | Unit 19. DTHYECKHUE TUIEMMEI B BBenenue u aktyanusanuys HOBOM
Managerial YIPaBJICHUU TIEPCOHAIIOM. JICKCHKH. BBINOIHEHUE JIEKCUKO-
ethics Co3znanue 3THYHOrO padbouero rpaMMaTHYECKHUX YIPaKHEHUH.

OKpykeHus. Poib Urenue, nepeBo U Iepeckas
KOPIIOPaTUBHOMN KYJIBTYpPHI B TEKCTOB 1o Teme. Jluckyccus Ha
3THKE OM3HEeca. MHOCTPAaHHOM SI3bIKE B paMKax
Jluteparypa: Pa3nen 8 ocHOBHasi | cuTyaruu npohecCHOHATLHOTO
nmuteparypa NeNe 1-3, obmeHus. DpoHTAIBHBIN OITPOC/
JIOTIOTHUTENIbHAS JINTEPATypa rpymnmnoBas pabota / pabora B napax.
NoNo 1-2 [IpocnymmBadue ayIMOTEKCTOB.

20 | Unit 20. ITonsiTHE colManbHON Bsenenue u aktyanusanus HOBOM
Social OTBETCTBEHHOCTH OM3Heca JIEKCUKU. BBITIOTHEHNE JIEKCUKO-
responsibility | (CSR). Ilpumeps! ycnenHbIx IrpaMMaTUYECKUX YIPaXXKHEHU.

CSR-yHHUIIMaTUB KOMIIaHHH. Urenue, nepeBo1 U nepeckas’
Bmuanne CSR Ha uMumx TEKCTOB 110 TeMe. J{ucKyccus Ha
KOMITIaHUH. MHOCTPAHHOM $I3bIKE B PaMKax
Jluteparypa: Pa3nen 8 ocHOBHas | cuTyaluu NpopecCHOHATBLHOTO
mutepatypa NeNe 1-3, o6rieHusi. DpoHTATBHBIN OIPOC/
JIOTIOJIHUTENIbHAS INTEPATypa rpynmnoBas pabora / paborta B mapax.
NoNe 1-2 [IpocnymrBanue ayIuOTEKCTOB.

21 | Unit 21. Bnusinue IT Ha npoueccsl BBenenue u aktyanusanys HOBOM
Information | ynmpaBieHUs IEpPCOHATIOM. JIEKCUKH. BbINONIHEHUE JIEKCUKO-
technology Ucnons3zoBanne HR- rpaMMaTHYECKUX YIPAXKHEHUH.

TEXHOJIOTHM JJIsI HOBBILIEHUS UreHue, nepeBo U Mepeckas’

s dexTuBHOCTH PabOTHI C TEKCTOB 1o TeMe. Jluckyccus Ha
Kajapamu. TpeHasl B 00JaCTH WHOCTPAHHOM $SI3BIKE B PAMKaX
MH(POPMAIMOHHBIX TEXHOJIOTHH | CHTyaluu MpodecCHOHATBHOTO

JUIs OM3HEcA. obmieHusi. DpoHTAIBHBIN OITPOC/
JIureparypa: Pasnen 8 ocHoBHas | rpymnmoBas pabota / paboTa B mapax.
autepatypa NeNe 1-3, [IpociymmBanue ayaAMOTEKCTOB.
JIOTIOJTHUTEIIbHAS JIUTEPATypa

NoNe 1-2

22 | Unit 22. The | 3HaueHHE S3BIKOBBIX HABBIKOB B | BBeneHMe U akTyamu3amus HOBOU
role of the MEXIYHAPOAHBIX OTHOUICHUSAX | JIGKCUKU. BbIMONHEHNE JIEKCUKO-
foreign ousHeca. MeTonbl 00ydeHHs rpaMMaTHYECKUX YIPAXKHEHUH.
languages in | HHOCTpaHHBIM S3bIKaM JIJIS UreHue, nepeBoa U nepeckas
cross-cultural | cOTpyTHUKOB KOMIaHHH. TEKCTOB 1o Teme. Jluckyccust Ha
business [IpenmytiecTBa MHOTOSI3BIYHBIX | HHOCTPAHHOM SI3bIKE B paMKax
environment | KOMaHJ. CUTYyaIMH TPOPECCHOHATHLHOTO

JIureparypa: Pasznen 8 ocHoBHas | oOmieHust. DpoHTaIBHBIN ONPOC/
mutepatypa NeNo 1-3, rpymnmoBas paboTa / paboTa B napax.
JIOTIOTHUTEIbHAS JINTEPATypa [TpocmymmBaHue ay JHOTEKCTOB.
NoNe 1-2

23 | Unit 23. Hcnonbs3oBaHne KOMIIBIOTEPHBIX | BBeneHNE U akTyanu3anys HOBOU
Computers in | TEXHOJIOTHI JJIs aBTOMATH3AIMH | JICKCUKH. BBIMOTHEHNE JTIEKCUKO-
business MPOIIECCOB YIPABICHUS rpaMMaTHYEeCKUX YIPaXXHEHUH.

nepconaniom. ObecrnieueHne
UH(POPMALIMOHHOM
0e30macHOCTH B OM3HECE.

Urenue, nepeBo1 U nepeckas’
TEKCTOB 1o TeMe. Jluckyccus Ha
MHOCTPAHHOM $I3bIKE B PaMKax




BnusHue TexHonoruii Ha
MIPOU3BOAUTEIBHOCTD TPY/a.
JIutepatypa: Paznen 8 ocHoBHast
nuteparypa NeNe 1-3,
JIOTIOJTHUTEIIbHAS JINTEPATYpa
NoNe 1-2

CUTyaluH MpoQecCHOHATBEHOTO
oOmmenus. @poHTaNbHBIN ONpoc/
rpynmnoBas pabora / paborta B napax.
[TpocnymuBanue ay TMOTEKCTOB.

24 | Unit 24. The | Tekymue TeHACHIMH HA pbIHKE | BBeneHue u akTyanusanus HOBOH
job market Tpy/Zia: CIpOC M MPeI0OKEHNUE. JIEKCHKH. BBITIOJIHEHHE JIEKCUKO-
Ananus npoeccHoOHaTbHBIX rpaMMaTHYeCKHX YIPaXXKHEHUH.
HABBIKOB, BOCTPEOOBaHHBIX Ha UreHue, nepeBoj1 U nepeckas
pbIHKe. IIpOorHo3e1 u3MeHeHuM TEKCTOB 110 TeMe. JlucKkyccus Ha
Ha pbIHKE Tpy/Aa B Oyvkaiiliie | HHOCTPAHHOM SI3bIKE B paMKax
TOJIBI. CUTYyAIMH POPECCHOHATLHOTO
Jlureparypa: Pa3nen 8 ocHOBHas | oOrieHusi. DpoHTaIBHBIN OIIPOC/
nuteparypa NeNe 1-3, rpymnmoBas pabora / paboTa B mapax.
JIOTIOTHUTENIbHAS JINTEPATypa [TpocnymuBaHue ay IMOTEKCTOB.
NeNe 1-2
25 | Unit 25. [Iponecchl 3aKymnok: oT BBenenue u aktyanuzanys HOBOM
Shopping TUTAHUPOBAHMS 710 UCTIOJIHEHHS. | JIEKCUKU. BBIOTHEHNE JIEKCUKO-
Crpareruu yrnpaBieHUs rpaMMaTHYECKHUX YIPAKHEHUH.
nocTaBUIMKaMu. BimsiHue Urenue, nepeBo U IepecKas
TEXHOJIOTHl Ha MPOLIECCHI TEKCTOB 1o Teme. Jluckyccus Ha
3aKYIIOK. MHOCTPAaHHOM SI3bIKE B paMKax
Jlureparypa: Pa3nen 8 ocHOBHast | cuTyaruu npohecCHOHATBLHOTO
nuteparypa NeNe 1-3, obmieHus. DpoHTAIBHBIN OITPOC/
JIOTIOTHUTENIbHAS JINTEPaTypa rpymnmnoBas pabota / pabora B napax.
NoNo 1-2 [IpocnymmBadue ayIMOTEKCTOB.
26 | Unit 26. OcHoBHBIE TIpaBa NoTpeduTenel | Bexenue u akTyanu3anus HOBOH
Customer 10 3aKOHOJATEIbCTRY. JIEKCUKU. BhITIOTHEHNE JIEKCUKO-
rights and OO0s13aHHOCTH KOMITaHUH Mepesl | TPaMMAaTHYECKUX YIPaKHEHUH.
responsibiliti | moTpeduTensimu. CriocoOs! Urtenwue, mepeBoj] ¥ TIEpPecKas
es 3aIUTHI IPAB MOTPEOUTENCH. TEKCTOB 110 TeMe. J{ucKyccust Ha
Jluteparypa: Paznen 8 ocHOBHas | MHOCTPAHHOM SI3BIKE B paMKax
autepatypa NeNe 1-3, CUTYyAIMH POPECCUOHATLHOTO
JIOTIOJTHATEIIbHAS JINTEPATypa obrieHusi. DpoHTATBHBIN ONIPOC/
NoNe 1-2 rpymnmoBas pabora / paboTa B mapax.
[TpociymuBaHue ay IMOTEKCTOB.
27 | Unit 27. Dramnbl co3Manus COOCTBEHHOTO | BBeneHne u akTyanu3amusi HOBOM
Entarpreneur | 6usneca. OCHOBHbBIE PHCKH, JIEKCHKH. BbINOIHEHUE TEKCUKO-
ship CBSI3aHHBIE C rpaMMaTHYECKUX YIPAXKHEHUH.
MPEIPUHAMATEITECTBOM. UreHue, nepeBoa U nepeckas
Ycneninele cTpaTeruu Ais TEKCTOB 1o Teme. /luckyccust Ha
CTapTarnoBs. WHOCTPAHHOM $SI3BIKE B PaAMKaX
Jluteparypa: Pa3nen 8 ocHOBHas | cuTyaruu npohecCHOHATLHOTO
autepatypa NeNe 1-3, obmieHust. DpoHTATBHBIN ONPOC/
JIOTIOJTHUTENIbHAS JINTEPATYpa rpymnmnoBas pabora / paborta B mapax.
NoNe 1-2 [TpocaymmBaHue ayIMOTEKCTOB.
28 | Unit 28. Bausuue CMU Ha umMuuK BBenenue u akryanusanus HOBOU
Mass Media | komnanuii. Ctpareruu PR u JIEKCUKH. BBITIOTHEHNE JIEKCUKO-
in the MapkeTuHra yepes CMU. IrpaMMaTUYECKUX YIPaXXKHEHU.
business Kpusuchoe ynpasienue UreHue, nepeBoj1 U nepeckas
world pernyTanuei B Meaua. TEKCTOB 110 TeMe. JIucKyccus Ha




JIutepatypa: Paznen 8 ocHoBHast
nuteparypa NeNe 1-3,
JIOTIOJIHUTENIbHAS INTEPATypa
NeNe 1-2

MHOCTPAaHHOM SI3bIKE B paMKax
CUTYyaluH MpoQecCUOHATBHOTO
obmeHus. DpoHTAIBHBIN OITPOC/
rpymnmnoBas paboTa / paboTa B napax.
[TpocaymmBaHue ayITMOTEKCTOB.

29 | Unit 29. OcHOBBI 3¢ (heKTUBHOTO BBeneHune u akTyanu3anus HOBOU
Managenerial | oGmienust B komane. Posb JIEKCUKU. BBITIOIHEHNE JIEKCUKO-
communicati | 0OpaTHOH CBSI3U B YIPABICHUU. | FPAMMATHYECKUX YNPasKHCHHMH.
on Pa3zpaboTtka UreHnue, nepeBo1 U nepeckas’

KOMMYHMKAIIMOHHBIX CTPAaTEruil. | TEKCTOB 10 TeMe. Jluckyccus Ha
Jluteparypa: Paznen 8 OCHOBHass | MHOCTPAHHOM SI3bIKE B paMKax
mutepatypa NeNe 1-3, CUTYyaIMH IPOPECCUOHATLHOTO
JIOIIOJIHUTENbHAS JIUTEPATypa o6menus. poHTaNbHBIN ONpoc/
NeNe 1-2 rpynmnoBas pabora / pabora B mapax.
[TpocaymmBaHue ayuOTEKCTOB.

30 | Unit 30. JlOMOTHUTEIbHBIC ACTICKThI BBenenue u aktyanusanys HOBOM
Enterpreneur | pa3Butus JIEKCUKU. BBINIOJIHEHHE JIEKCUKO-
ship peapUHUMATEIbCTBA. rpaMMaTUYECKUX YIPaKHEHHH.

M HHOBaIMOHHBIE ITOIXO/IbI B UreHue, nepeBoa U nepeckas
ousnece. CereBoe TEKCTOB 10 Teme. /luckyccus Ha
B3aMMOJIEIICTBHUE U €r0 3HaYEHHE | MHOCTPAHHOM SI3bIKE B paMKax

JUTSL IpeATIpUHUMATENeH. CUTyaluH MpoQecCUOHATBHOTO
Jlurepatypa: Pasnen 8 ocHoBHast | oOuieHus. DpoHTaNBHBIN ONPOC/
mutepatypa NeNo 1-3, rpymnmnoBas pabota / pabora B napax.
JIOTIOJIHUTENIbHAS JINTEPATYPA [IpocaymmBanue ayJuoTEKCTOB.
NeNe 1-2

31 | Unit 31. | Metoasl KOHTposisi KadecTBa | BBeneHue u akryannsanus HOBOU
Quality NPOAYKIUU U yciIyr. BHeapenue | JIekCUku. BoInoHeHnEe JIEKCUKO-
control CTaH/1apTOB KauecTBa B | FPAMMATHYECKUX YIPaXXHEHUI.

komnaHuu. OLeHKa pe3ynbTaToB | UTeHue, NepeBoj U nepeckas
KOHTPOJISI KaueCcTBa. TEKCTOB 110 TeMe. /luckyccust Ha
Jluteparypa: Paznen 8 oCHOBHas | MHOCTPAHHOM SI3bIKE B paMKax
auTepaTtypa NeNe 1-3, | curyaruu npoecCHOHATHLHOTO
JONOJHUTENbHAS  JIUTeparypa | oOmeHus. poHTanbHBIN onpoc/
NeNe 1-2 rpynmnoBas pabora / pabora B napax.
[TpocaymmBaHue ayguOTEKCTOB.

32 | Unit 32. The | [Ipuaumms s¢dexTrBHOrO | BBeAeHMe 1 akTyanu3anus HOBOU
art of | nenerupoBanus 3a/1a4. | JIEKCUKH. BBINIOIHEHNE JIEKCUKO-
delegation [IpeumymiecTBa JAeIErUPOBAHUS | TPAMMATHYECKUX YIPaKHEHUH.

uis MeHemkepoB.  OmmOkw,
KOTOpBIX clieAyeT u3beraTh Mpu
JIEJIETUPOBAHUH.

Jluteparypa: Paznen 8 ocHoBHast
auTepaTypa NeNe 1-3,
JIOTIONIHUTENIbHAS  JIUTepaTypa
NeNe 1-2

Urenue, nepeBos U Iepeckas
TEKCTOB 1O TeMe. Jluckyccus Ha
MHOCTPAaHHOM SI3bIKE B paMKax
CUTYyaluH MpoQecCUOHATBHOTO
o01eHus. poHTaNBHBIN ONPOC/
rpymnmnoBas pabota / paboTa B mapax.
[IpocnymmBanue ayIHOTEKCTOB.




6. IlepeyeHb Y4eOHO-METOAMYECKOr0 O0eCHeYeHUS ISl CAMOCTOSTEIbHOM
padoThI 00Y4AKIIMXCS MO TUCHHUIIJIMHE

6.1 ®opMbI BHEAYAUTOPHOI CAMOCTOSATEILHON padoThI

OcHOBHasl Lielb CaMOCTOSITENBHOM padOThl CTYJIEHTOB IPU H3YUYEHHUU
MHOCTPAHHBIX SA3BIKOB — PA3BUTHE HABBIKOB U YMEHHUHM, IOJY4YEHHBIX Ha
IPAaKTUYECKUX 3aHATHUIX.

[Tocemienne NpPakKTUYECKUX 3aHATUH M BCEX JPYIHMX MpPeryCMOTPEHHBIX
y4€OHBIM TUTAHOM 3aHITHI HEOOXO0IMMO JIOTIOJIHUTh CUCTEMATHUECKOM paboToM 10
y4eOHO-METOUYECKUM  TMOCOOMSIM ¥ KOMIIBIOTEPHBIM  NPOTpaMMaMm,
IIOATOTOBJICHHBIM KadeIpoii.

Crynenty, oOy4aromemycsi o JHEBHON ¢opMe WM 10 UHAUBHIYAIbHOMY
rpaduKy 1eiaecooOpa3HO HadyaTh OCBOCHHME Kypca C O3HAKOMIICHHUS C TEpPEUYHEM
y4eOHUKOB M YYEOHBIX TOCOOMH, peKOMEHI0BaHHBIX Kadenpoil. CamocTosTenbHas
paboTa cTyieHTa B IPOIIECCE OCBOCHHSI HHOCTPAHHBIX SI3BIKOB BKIIFOUAET B CEOSI:

. BBINIOJIHEHHWE YYEOHBIX 3aJaHM B KOMIIBIOTEPHOM KJlacce MO/
PYKOBOJICTBOM MPENOIaBATENS U CAMOCTOSTEIBHO;

. BHEAyJIUTOPHOE (JAOMAIIHEE) YTEHUE, NMPUMEPHBI 00BEM KOTOPOTO
30—35 TBIC. TIEYATHBIX 3HAKOB;

. BBITNIOJTHEHHE KOHTPOJIbHBIX padoT;

. BBINIOJIHEHNE JOMAIIIHUX 33JIaHU;

. IIOMCK JOIIOJIHUTENIBHBIX MaTepUanoB B IHTepHETE;

. HOJIFOTOBKY K KOHCYJIbTAIMSIM 110 HanOOJIee CI0KHBIM TeMaM;

. BBIMOJIHEHHE  Y4eOHO-HCCIEA0BATENbCKOM  paboThl  (IOArOTOBKA
BBICTYIUICHUN Ha CTYACHUECKON HAYYHO-IIPAKTHUECKON KOH(EPEHIIUN);

. IOATOTOBKY K 3a4€TaM U 3K3aMEHY.

Ha camocrositensHyto pabOTy CTYIEHTOB, OOydYarolmUxcs Mo
HarnpaBiienuto noarotoBku 38.03.02 «MenemxkmeHT», npoduiib «YTOpaBieHUE
poeKTaMm» O0TBOJUTCS 96 yacoB (Tabinuia 6).

Ta6numa 6 — [lepeueHb BOMPOCOB, OTBOAUMBIX Ha CAMOCTOSITEILHOE
OCBOCHHUE JUCHMILIMHBI, (DOPMBI BHEAYIUTOPHOHU CaMOCTOSTEILHOU PaOOTHI

Yka3zanue pa3zaesoB u
HanmenoBanmue
. . TeM, OTBOAUMBIX HA
pa3aesioB, TeM ®opmbl BHeayauTopHoi | TpyaoémkocTs
N CaMOCTOsITeIbHOE
BXOJSIIIUX B CaMOCTOSITeIbHON padoThl B Hacax
A — OCBOECHHE
y 00yYarOIIUMHCS
Unit 1. Pabora ¢ yueOHoil u - Nouns and noun
Globalization and | cipaBouHoii MTEPATYpON; phrases: Understanding
Competition M3ydeHHEe MaTePHAoB terminology related to
Trends in Human MHTEPHET-PECYPCOB; - paboTa 3 global‘lzatlor} and HR.
&esource ¢ pecypcamu ]-)Pass%/.e voice:
anagement HH(OPMAITHOHHO- escribing actions
taken in HR
00pa3oBaTeNbHOTO MOopTaa
management.
(UOIT) ®dunyHuBepCcUTETA; . .
- Comparative forms:




pa3bop BOMPOCOB IO TeMe
3aHATHS U3 paboueit
nporpaMmbl JUCHOUIIIINHBI,
HOATOTOBKA K TIPAKTHYECKUM
3aHATUAM, TCCTUPOBAHUTIO

Comparing trends
across different
regions.

- Human Resources
Advice

Unit 2. The
Effectiveness of
Recruiting

PaboTa ¢ yueOHoO n
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepHUaoB
MHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeIbHOTO MOpTaja
(MOII) ®unyHuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHS U3 paboueit
POTPaMMBbl TUCIUIUTHHEI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHSATHSM, TECTUPOBAHHIO

- Adjectives and
adverbs: Describing the
effectiveness of various
recruiting methods.

- Present perfect tense:
Discussing the
outcomes of
recruitment strategies.

- Conditionals:
Speculating on
potential
improvements.

- HR Tips

How to succeed in your
job interview:
Behavioral Questions
Recruiting and Hiring
Tips

Unit 3. Recruiting
Diverse Workforce

Pabota ¢ yueOHoOI n
CIIPaBOYHOU JIUTEPATYPOU;
W3y4YCHHE MaTEPHUaoB
HMHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNLHOrO MOpTaja
(MOII) ®unyHuBepcurera;
paz00p BOIMPOCOB MO TEME
3aHATHS U3 paboueit
IPOTPaMMBbl TUCIUIUTHHEL,
MOJTOTOBKA K MPAKTUYECKUM
3aHSATHSM, TECTUPOBAHHIO

- Quantifiers:
Discussing diversity
metrics (e.g., "many,"
"few").

- Relative clauses:
Providing additional
information about
diverse candidates.

- Modals of possibility:
Expressing potential
outcomes of diverse
recruitment.

- How to Hire or
Recruit Employees

Unit 4. Employee
Selection

PaboTa ¢ yueOHoOI u
CIIPaBOYHOM JIUTEPATYPOU;
U3yuYeHHe MaTepHalloB
UHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNbLHOrO MOpTaja
(MOII) ®unynusepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHS U3 paboueit
IPOTPaMMBbl TUCIUIUTHHEI,
MOJTrOTOBKA K MPAKTUYECKUM

- Infinitives and
gerunds: Discussing
actions related to
employee selection
(e.g., "to select,"
"selecting").

- Direct and indirect
questions: Formulating
questions for selection
criteria.

- Subjunctive mood:
Expressing wishes or
recommendations in
selection processes.




3aHATUAM, TCCTUPOBAHUTIO

- What happens when
women win elections.
Top words for your job
interview & resume

Unit 5.
Interviewing
Candidates

Pabota ¢ yueOHOI
CIIPABOYHOM JIUTEPATYPOIL;
U3yYeHHe MaTepualloB
UHTEPHET-PECYpPCOB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNIbHOrO OpTaja
(MOII) ®dunynusepcutera;
pa36op BOMPOCOB 110 TeMe
3aHATHS U3 paboueit
IPOTpaMMbl TUCIUIUIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Interrogative forms:
Crafting effective
interview questions.

- Reported speech:
Summarizing candidate
responses.

- Imperatives: Giving
instructions for
conducting interviews.
-Business English -
How to talk about your
career.

-How to Conduct an
Interview.

Effective Interview
Questions.

Unit 6. Motivation
and Incentives

Pabota ¢ yueOHoI
CIIPABOYHOM JIUTEPATYPOIL;
U3yu4eHHe MaTepualloB
UHTEPHET-PECYpPCOB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeILHOrO OpTaja
(MOII) ®dunyHuBepcuTera;
pa30op BOMPOCOB 10 TeMe
3aHATHS U3 paboueit

- Causative verbs:
Discussing how
incentives motivate
employees (e.g.,
"make," "have").

- Adverbial clauses:
Linking motivation
with outcomes.

- Gerunds as subjects:
Using motivation
techniques as subjects

POTPaMMBbI TUCIIUILTHHBI, of sentences.
IIOATOTOBKA K IIPAKTUYECKUM - Performance
3aHATUSM, TECTHPOBAHUIO Reviews.

Performance
Evaluations &
Appraisal.
Unit 7. Business Pabora ¢ yueOHOil 1 - Formal language
Letters CIPaBOYHOM JIUTEPATYPOIL; structures:

U3yueHHe MaTepHalloB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(pOPMalMOHHO-
00pa3oBaTesIbHOTO MopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHUS U3 pabouei
MPOrPaMMbl TUCIUTUIMHBI;

Understanding tone and
style in business
correspondence.

- Connectors and
transitions: Ensuring
coherence in letters.

- Punctuation rules:
Correctly formatting
business letters.

- Letter of Application.




MMOATrOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHUTIO

Letter of
Recommendation.
Resume. Requests.
Replies. Proceeding of
an Order. Complaints
and Claims. Credit and
Collection Letters

Unit 8. Equal

Pabota ¢ yueOHoIi u

- Legal terminology:

Opportunity and CIIPaBOYHOM JINTEPATYPOH; Understanding nouns
the Law M3ydYCHHE MATEPHAIOB and phrases specific to
HHTEPHET-PECYPCOB; - paboTa law. . .
¢ pecypcamu i)Pass%/.e colnstructl((l)ns.
HHGOPMAIHOHHO- escribing laws an
regulations.
00pa3oBaTeNLHOTO OPTaa .
- Present simple vs.
(UOIT) ®dunyHuBEpCcUTETA; . )

5 present continuous:
pa3bop BOMPOCOE 110 TeMe Discussing ongoing
3aHATHS U3 pabouei legal obligations.
POTPaMMBbI TUCIIUILTHHBI, - Defenses against
NOJTrOTOBKA K MPAKTUICCKUM discrimination claims
3aHATHSAM, TECTUPOBAHUIO

Unit 9. Pabora ¢ yueOHoil u - Negative forms:
Discriminatory CIIPaBOYHOM JIUTEPATYPOH; Describing what is not
Employment M3yUYEHHE MATEPHAIOB allowed in employment
Practices practices.

WHTEPHET-PECypPCOB; - paboTa
C pecypcaMu
nH(pOpMaITMOHHO-
00pa3oBaTeNLHOTO IOPTaja
(UOIT) ®dunyHuBEpCcUTETA;
pa3dop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
POTPaMMBbI TUCIUILTHHBI,
MOJTOTOBKA K MPAKTUYECKUM
3aHATUSAM, TECTHPOBAHUIO

- Complex sentences:
Linking causes and
effects of
discrimination.

- Modal verbs for
obligation: Expressing
legal requirements.

- Dress. Hair. Uniform.
Arrest record

Unit 10. Sexual
Harassment in the
Workplace

Pabota ¢ yueOHoOI u
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHE MaTepHAIIOB
WHTEPHET-PECypPCOB; - paboTa
C pecypcaMu
nH(pOpMaITMOHHO-
00pa3zoBaTeIbHOTO MopTalia
(UOIT) ®dunyHuBEpCcUTETA;
pa3bop BOMPOCOB IO TeMe
3aHATUA U3 paboueit
MPOrPaMMBbI TUCITUTUIMHBI;
MOJITOTOBKA K MPAKTUYECKUM
3aHATUSAM, TECTHPOBAHUIO

- Defining terms: Using
precise language to
describe harassment.

- Conditional
sentences: Discussing
scenarios and
consequences.

- Direct vs. indirect
objects: Structuring
sentences about
reporting harassment.

- Understanding Sexual
Harassment.




Unit 11. Ethics and
Employee Rights

Pab6ota ¢ yueOHoM 1
CIIPaBOYHOU JIUTEPATYPOU;
U3yYeHHe MaTepHallOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(POPMALMOHHO-
00pa30BaTeNIbHOTO MopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
IPOrpaMMbl JUCLIUIUIMHBI,
HOJrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Modal verbs of
necessity: Discussing
rights and ethical
obligations.

- Noun clauses:
Expressing beliefs
about ethics.

- Comparative
structures: Comparing
ethical standards across
organizations.

- What shape ethical
behavior at work

Unit 12. Managing
Dismissals

Pabora ¢ yueOHOil 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
MHTEPHET-PECypPCoB; - pabora
C pecypcaMu
UH(POPMALMOHHO-
00pa30BaTesIbHOTO MopTaja
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHUS U3 pabouei
HpOrpaMMbl JTUCLUIUIMHBI,
HOJrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Past tense forms:
Describing dismissal
processes.

- Conditional forms:
Discussing potential
outcomes of dismissals.
- Gerunds and
infinitives: Talking
about reasons for
dismissals.

- How to Terminate an
Employee.

- Firing Someone.

Unit 13. Employee

Pabora ¢ yueOHOil 1

- Adjectives for safety

Safety and Health | cnpaBounoii mureparypoii; measures: Describing
M3y4EeHHE MaTEPUAIIOB health protocols.
HHTEPHET-PECYPCOB; - paboTta - I‘m.peratlve forms:
¢ pecypcamu le1ng §afety
HHAOPMAIHOHHO- instructions.
- Present participles:
00pa3oBaTeNbHOTO IOpTaja } . s
Discussing ongoing
(MOIT) ®unynuBepcurera; .
safety practices.
pa30op BOMPOCOB 10 TeMe ] What causes
3aHATHUS U3 pabouei accidents?
MPOTPaMMBbI TUCIIHIUTHHEI,
MOJrOTOBKA K MPAKTUYCCKUM
3aHSATHIM, TECTUPOBAHHIO
Unit 14. Pabota ¢ yueOHol 1 - Cause-and-effect
Workplace Health | cpaBounoii nuteparypoii; structures: Linking

Risks: Problems
and Solutions

U3ydeHHe MaTepHaIIOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(pOPMaLMOHHO-
00pa3oBaTeNIbHOTO MOopTaja
(MOIT) ®unyHuBepcuTera;

risks to their
consequences.

- Passive voice for
reporting: Describing
health risk assessments.
- Quantitative




pa3bop BOMPOCOB IO TeMe
3aHATHS U3 paboueit
nporpaMmbl JUCHOUIIIINHBI,
HOATOTOBKA K TIPAKTHYECKUM
3aHATUAM, TCCTUPOBAHUTIO

language: Discussing
statistics related to
health risks.

- How safe is my
University?

Unit 15. Insurance
Benefits

PaboTa ¢ yueOHoO n
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepHUaoB
MHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeIbHOTO MOpTaja
(MOII) ®unyHuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHS U3 paboueit
POTPaMMBbl TUCIUIUTHHEI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHSATHSM, TECTUPOBAHHIO

- Noun phrases related
to benefits:
Understanding
terminology in
insurance.

- Future tense forms:
Discussing future
insurance benefits.

- Comparative
adjectives: Comparing
different insurance
plans.- Ways of
controlling workers
compensation cost.

Unit 16. Business
travel

Pabora ¢ yueOHoil u
CIIPaBOYHOM JIUTEPATYPOH;
U3yyeHHe MaTepHalloB
UHTEPHET-PECypcoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNLHOrO MOpTaja
(MOII) ®unynusepcurera;
paz00p BOIMPOCOB MO TEME
3aHATHS U3 paboueit
MPOTPaMMBbl TUCIIUIUTHHEI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHSATHIM, TECTUPOBAHHIO

- Modal Verbs:
Expressing necessity
(must, should) and
permission (can, may).
- Future Tenses:
Planning trips using
"will" and "going to."

- Conditionals:
Discussing hypothetical
travel scenarios.

Unit 17.Time

Pabora ¢ yueOHoil u

- Gerunds for activities:

management CIPaBOYHOMN JIUTEPATYPOH; Discussing time
U3yYEHUE MaTEPUAIIOB management techniques
e e
MHTEPHET-PECYPCOB; - paboTa (e.g., "prioritizing").
¢ pecypcamu - 1Plres.ent congguous for
HH(OPMAIHOHHO- planning: iscussing
ongoing time
00pa3oBaTeIbHOTO OpTaja
(HIOIT) management efforts.
WHYHUBEPCUTETA; .

5 y P ’ - Adverbial phrases of
pa3b0op BOMpocoB HUO TEME frequency: Talking
3aHATHS 13 paboeit about time management
MPOTPaMMBbI TUCIIUILUTHHEI, routines.

IIOATOTOBKA K IIPAKTHYCCKUM - Time and its control
3aHSATHIM, TECTUPOBAHHIO
Unit 18. Pa6ota ¢ yueOHo# 1 - Passive Voice:
Environmental CIPaBOYHOM JIMTEPATYPOH; Discussing actions




issues U3y4YEeHHE MaTEpHUaJIOB taken regarding
MHTEPHET-PECypcoB; - paboTta environmental
¢ pecypcamu protection.
HH(POPMALHOHHO- - Compqrative gnd.
00pa30BaTeNbHOrO MOpTasa Superlative Adjectives:
(MOIT) ®unyHuBepcurera; Comparmg different
pa30op BOTIPOCOB 10 TeMe e?virogmental
3aHATUA U3 paboueit f éaorelfcglliiisc.)nals:
IpOrpaMMBbl TUCIUTUTHHEI, Discussing
MOJrOTOBKA K MPAKTUICCKIM consequences of
SaHATHAM, TCCTUPOBAHUIO environmental actions.

Unit 19. Pabora ¢ yuebHoii u - Modals for Advice

Managerial ethics

CIIPaBOYHOU JIUTEPATYPOU;
U3yueHHe MaTepHalloB
MHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa30BaTeNbHOTO MOopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
MPOTPaMMBbI TUCIIHTUTHHEI,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

and Obligation: Should,
ought to, must for
ethical guidelines.

- Reported Speech:
Discussing what others
say about ethical
practices.

- Noun Clauses:
Expressing opinions
about ethical dilemmas.

Unit 20. Social

Pabota ¢ yueOHoM 1

- Present Perfect Tense:

responsibility CIPaBOYHOM JIUTEPATYPOU; Discussing actions
U3y4CHHE MAaTCPHAIIOB taken over time
WHTEPHET-PECYpPCOB; - paboTa regardlqg.5901al
C pecypcamu re}:pi)nglbﬂétly.
UH(POPMALIMOHHO- - Relative Clauses:
Providing additional
00pa3oBaTeILHOTO MOpTaa . :
information about
(MOIT) ®unynuBepcurera; .
6 social initiatives.
Pa3bop BOMPOCOR 110 TeMe - Conjunctions:
3aHATHA 13 paboueit Connecting ideas about
HIPOrpaMMbl TUCIHILIMHbI, social responsibility.
HOATOTOBKA K MPAaKTHYECKUM
3aHATHSAM, TECTUPOBAHUIO
Unit 21. Pabora ¢ yueOHoil u - Technical
Information CIPaBOYHOM JIUTEPATYPOU; Vocabulary: Use of
technology U3y4YeHHEe MaTEPHAIIOB specific terms related to

WHTEPHET-PECYpPCOB; - paboTa
C pecypcamu
UH(POPMALMOHHO-
00pa30BaTeNIbHOTO MOopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboyeit

IT.

- Present Simple vs.
Present Continuous:
Describing ongoing IT
projects vs. general
facts.

- Phrasal Verbs:




nporpaMmbl JUCHUTIIINHBI,
MOATrOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHUTIO

Common phrases used
in IT contexts (e.g., "set
up’" Hlog inﬂ).

Unit 22. The role
of the foreign
languages in cross-
cultural business

Pabota ¢ yueOHOI
CIIPABOYHOM JIUTEPATYPOI;
W3y4YEeHHE MaTepHUaoB
MHTEPHET-PECypCcoB; - paboTa

- Comparative
Structures: Discussing
the advantages of
knowing foreign

environment ¢ pecypcamu laIn%gages. .
HH(OPMAIHOHHO- - In '1rect Questions:
Asking about language
00pa3oBaTeIbHOrO MOpTaja S .
skills in a business
(MOII) ®dunyHuBepcuTera;
context.
pa300p BOIPOCOB MO TEME - Conditionals:
3aHATHS U3 pabouei Discussing potential
[IpOrpaMMBbl THCIHILINHBI; outcomes of language
IIOArOTOBKA K IIPAKTUYCCKHUM proﬁciency.
3aHATHSIM, TECTUPOBAHHIO
Unit 23. PaboTa ¢ yueOHoOI - Countable vs.
Computers in CIPaBOYHOM JIUTEPATYPOU; Uncountable Nouns:
business M3y4eHHE MaTEPUAIIOB Distinguishing between

UHTEPHET-PECYPCOB; - paboTa
C pecypcamu
UH(POPMALIMOHHO-
00pa3oBaTeNbHOrO MOpTaja
(MOII) ®unyHuBepcurera;
pa300p BOIPOCOB MO TEME
3aHATHS U3 paboueit
pOTpaMMbl TUCIUIUIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHSATHSM, TECTUPOBAHHIO

types of software and
hardware.

- Gerunds and
Infinitives: Using them
to describe computer-
related actions.

- Passive Voice:
Describing processes
involving computers.

Unit 24. The job
market

PaboTa ¢ yueOHOM n
CIIPABOYHOM JIUTEPATYPOI;
M3y4YEeHHE MaTEPHUaJIoB
MHTEPHET-PECypCcoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNbHOrO OpTaja
(MOII) ®unynusepcurera;
pa3bop BOMPOCOB 110 TeMe
3aHATHS U3 paboueit
IPOTPaMMBbl TUCIUIUIHHBI,
MOJTOTOBKA K MPAKTUYECKUM
3aHSATHSM, TECTUPOBAHHIO

- Future Forms:
Discussing job
prospects and
predictions for the
market.

- Noun Phrases:
Describing job titles
and qualifications.

- Adjectives and
Adverbs: Modifying
job descriptions and
requirements.

Unit 25. Shopping

PaboTa ¢ yueOHOI n
CIIPaBOYHOM JIUTEPATYPOU;
W3y4YCHHE MaTEpHUaoB
MHTEPHET-PECypcoB; - paboTa

- Imperatives: Giving
instructions or advice
about shopping.

- Quantifiers:




C pecypcaMu
MH(POPMALIMOHHO-
00pa3oBaTeNbHOTO OpTajIa
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATUA U3 paboueit
POTPaMMBbI TUCIIUIUTHHEI,
MOJTOTOBKA K MPAKTUICCKUM
3aHSATHIM, TECTUPOBAHHIO

Discussing amounts
(some, any, much,
many).

- Comparatives and
Superlatives:
Comparing products or
prices.

Unit 26. Customer

Pabota ¢ yueOHoOM 1

- Modals for Obligation

rights and CIIPaBOYHOM JINTEPATYPOH; and Permission: Must,
responsibilities H3yYeHHe MaTepHuajioB should, can regarding
WHTEPHET-PECypCcoB; - paboTa custom.e'r rights.
¢ pecypeamu - COl’ldlthl’lal' '
HH(OPMAIHOHHO- S‘entences:.Dlscussmg
rights contingent on
00pa3oBaTeJILHOTO MOopTaja . .
) certain conditions.
(MOIT) ®unynuBepcurera; - Noun Clauses:
paz00p BOMPOCOB 1O TEME Expressing customer
3aHATHA U3 paboueit rights and
[IPOrpaMMbl TUCHUIUIUHBI; responsibilities.
HOATOTOBKA K MPAaKTHYECKUM
3aHSTHAM, TECTUPOBAHUIO
Unit 27. Pabota ¢ yueOHoOM 1 - Future Perfect Tense:
Entarpreneurship | cnpaBo4HO#t TuTEpaTypoii; Discussing goals and

U3yueHHe MaTepHalloB
WHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa30BaTeNIbHOTO MOpTala
(MOII) ®unynuBepcurera;
pa3bop BOMPOCOB 1O TEME
3aHATHA U3 paboueit
POTPaMMBbI TUCIIUIUTHHEI,
MOJTOTOBKA K MPAKTUICCKIM
3aHATHSAM, TECTUPOBAHUIO

achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off," "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 28. Mass
Media in the
business world

Pabota ¢ yueOHoM 1
CIIPaBOYHOU JIUTEPATYPOU;
U3yYeHHe MaTepHalloB
HMHTEPHET-PECYPCOB; - padboTa
C pecypcaMu
UH(POPMALIMOHHO-
00pa30BaTeNIbHOTO NOopTaja
(MOII) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
MPOTPaMMBbI TUCIIUTUTHHEI,
MOJrOTOBKA K MPAKTUICCKIM

- Reported Speech:
Discussing what media
outlets report about
businesses.

- Adverbial Clauses of
Time and Cause:
Relating events in the
media to business
outcomes.

- Relative Clauses:
Providing more
information about
media sources.




3aHATUAM, TCCTUPOBAHUTIO

Unit 29. PaboTa ¢ yueOHoI u - Direct and Indirect
Managenerial CIIPaBOYHOU JTUTEPATYPOI; Speech:
communication M3y4YEHUE MaTEepPUAJIOB Communicating
HUHTEPHET-PECYPCOB; - paboTa messages effectively.
¢ pecypcamu -S ModaliVerbs gor
nH(pOpMaIMOHHO- uggestions an
Requests: Using can,
00pa30oBaTeNILHOTO OpTAa
could, would for
(MOIT) ®unyHuBepcuTteTa; S
6 communication
pa360p BOMpocoB nvo TeMe strategies.
3aHATHS U3 pabouei - Interrogative Forms:
MPOrPaMMBbI TUCITUTUIHHEI; Asking questions
IMOArOTOBKA K IMPAKTUYCCKHUM effectively mna
3aHATUSAM, TECTUPOBAHUIO managerial context.
Unit 30. PaboTa ¢ yueOHoOI u - Future Perfect Tense:
Enterpreneurship  |cnpaBouHOi TUTEpaTypOil; Discussing goals and

U3y4YeHHE MAaTEPHAIOB
MHTEPHET-PECYpCoB; - paboTta
¢ pecypcamu
nH(pOpMaITMOHHO-
00pa3oBaTeNIbHOTO MOpTaja
(MOII) ®dunynusepcuTera;
pa3bop BOMPOCOB 110 TeMe
3aHATHS U3 paboueit
IpOTrpaMMbl TUCIUIUTMHBI,
MOJTOTOBKA K MPAKTUYECKUM
3aHATHIM, TECTUPOBAHHIO

achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off," "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 31. Quality
control

PaboTa ¢ yueOHOI
CIIPABOYHOM JIUTEPATYPOI;
U3yuyeHHe MaTepualloB
UHTEPHET-PECYpPCOB; - paboTa
C pecypcaMu
nH(GOPMaIMOHHO-
00pa3oBaTeNIbHOrO MOpTaja
(MOII) ®dunyHuBepcuTera;
pa36op BOMPOCOB 110 TeMe
3aHATHS U3 paboueit
IpOTrpaMMbl TUCIUIUIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Passive Voice:
Describing processes in
quality control.

- Conditionals:
Discussing what
happens if quality
standards are not met.
- Gerunds and
Infinitives: Describing
actions related to
maintaining quality.

Unit 32. The art of
delegation

Pabota ¢ yueOHoOI
CIIPABOYHOM JIUTEPATYPOIL;
W3y4YEeHHE MaTepHUasoB
MHTEPHET-PECypCcoB; - paboTa
C pecypcamu
MH(POPMALIMOHHO-

- Modal Verbs for
Ability and Permission:
Can, could, may
regarding delegation.

- Noun Phrases:
Describing roles and
responsibilities in




00pa3oBaTeNbHOTO OpTaja
(MOII) ®unynusepcurera;
pa3bop BOMPOCOB IO TeMe
3aHATHS U3 paboueit
IpOrpaMMBbl TUCIUTLTUHEI,
HOJTrOTOBKA K PAKTHYCCKUM
3aHSTUSAM, TECTUPOBAHUIO

delegation.

- Complex Sentences:
Connecting ideas about
effective delegation
strategies.




6.2 Mertoanueckoe oOecmeyeHue AJsi AyAUTOPHOW W BHeayAUTOPHOI
CAMOCTOAITEJIbHOI Pa0doThI

[IpoBeneHre ayIUTOPHOM CAMOCTOSTENBHOM pabOThl  Mperoiaraet
IIOATOTOBKY OTBETOB HAa KOHTPOJIBHBIE BOIPOCHI II0O TEMaM JUCLUIUIMHBI,
COOOILIEHUH 110 aHATIU3Y JUTEPATypPHbIX UCTOYHUKOB (KHUT, CTAaTEil) HA 3aaHHYIO
TEeMy, IPE3EHTALUI, BBIIIOJIHEHUE TECTOB.

Ilepedyenb BOPOCOB, 3a1aHUM, TEM JIJIS TIOATOTOBKH K TEKYILIEMY KOHTPOJIIO

Borpocs! i1 moAaroToBkH K 3a4eTy (6 cemectp) u ax3ameny (7 cemectp)

Bonpocul ona noocomosxu k 3auemy (6 cemecmp)

Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits

Bonpocwi 0na noocomosku k sxkzameny (7 cemecmp)
Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits
Unit 16. Business travel
Unit 17.Time management
Unit 18. Environmental issues



Unit 19. Managerial ethics

Unit 20. Social responsibility

Unit 21. Information technology

Unit 22. The role of the foreign languages in cross-cultural business environment
Unit 23. Computers in business

Unit 24. The job market

Unit 25. Shopping

Unit 26. Customer rights and responsibilities
Unit 27. Entarpreneurship

Unit 28. Mass Media in the business world
Unit 29. Managenerial communication

Unit 30. Enterpreneurship

Unit 31. Quality control

Unit 32. The art of delegation

C 1uenpi0 CTUMYJIHMPOBAHUS CHUCTEMAaTUYECKOW TOJTOTOBKH CTYJEHTOB K
MPAKTUYECKUM 3aHSATUSM IO JUCIHIUIMHE BBOJIWUTCA KOMIUICKCHBIM MOAXOJ K
OIICHKE, TOJIy9aeMOW CTYyACHTAaMH TI0 WTOTaM M3y4YeHHs AUCIUIUMHBL Ha
OCHOBAHHWH TIOJIOKCHHSI O CHCTEME OIICHKH 3HAaHWUW CTyJIeHTOB B (DHHAHCOBOM
yHuBepcutete AeiictByer 100-OayuibHas cucTeMa OUEHKH 3HaHMA. DTO O3HAYaeT,
YTO OIICHKa, TMOoJlydaeMasl M0 WUTOraM M3y4YeHHUs JHUCIHIUIMHBI, COCTOUT W3 JABYX
JacTei: TEKYIIero KOHTPOJS CTYJCHTOB — MaKCHMallbHas oleHka 40 OayioB u
pe3yabTaTOB pabOTHI HA IK3aMEHE — MaKCUMaJlbHas oreHka 60 6aioB.

Texymuii KOHTPOJb  OCYIIECTBIAECTCS B XO0Je Yy4yeOHOro mpouecca U

KOHCYJIbTUPOBAHHUS CTYJEHTOB, MO pe3yjbTaTaM BBINIOJHEHUS CaMOCTOSTEIbHBIX

pabot. OcHOBHBIMU ()OpPMAMH TEKYIIIETO KOHTPOJISI 3HAHUH SBIISIOTCS:

« 00CYyX/IeHHE BBIHECEHHBIX B IIaHAX MPAKTHUYECKUX 3aHITHI BOIPOCOB TEM H
KOHTPOJILHBIX BOIIPOCOB;

e PpEIICHHE JIEKCUKO-TPAMMATHUYECKHX TECTOB, UX OOCYKIIEHHE B TOUKH 3PCHUS
yMeHus1 (HOpMyIMpOBaTh BBIBOJABI, BHOCUTH DPEKOMEHAAIMN W TPUHUMATH
aJICKBAaTHBIC YIPABICHYECKHUE PEIICHMS;

BBITIOJIHEHUS KOHTPOJIBHBIX padoT.

40 6asuIoB, MOYYEHHBIE CTYJCHTOM B TEYCHHE CEMECTPA, TOJDKHBI 03HAYATh
CaMyI0 BBICOKYIO XapaKTePUCTUKY ero padoThl. Takoil Oayul moaydaroT CTYACHTHI,
KOTOpbIE Ha MPAaKTHYECKUX 3aHATHUAX CHCTEMATHYECKH ITOKA3bIBAIOT BBICOKHE
pe3yiabTaThl MPU OINPOCAX, MPOSBISIOT AKTUBHOCTH MPU OOCYKICHUU H3ydaeMbIX
npo0ieM, B TMOJHOM OO0BbEME BBIMNOJIHAIOT YYEOHYIO MpOTpaMMy, HE HMMEIOT
IPOITYCKOB.

Bropasi cocraBnstonias oueHMBAeT pabOTy Ha DJK3aMEHE M HE MOXKET
npeBsimath 60 6amnoB. Kaxasiil Bonpoc B 6usiere oneHuBaeTcs B 20 6aios.

Takum oOpa3zoM, eciii CTYJEHT 10 UToram paboThl B ceMecTpe HabupaeT 26
OamnoB, a mo uroram sk3amena — 60 OamioB, To obOmas cymma 86 OamIoB
COOTBETCTBYET OKOHYATEIIbHOU OLIEHKE 5 «OTIIMYHO.

Ecnu crynent mnomomen k 3Kk3amMeHy ¢ oneHkod 0 OaminoB, TO mpu
0e3ynpeyHOM Ka4eCTBE IK3aMEHAIIMOHHOTO OTBETA OH MOXET MOJyYUTh HTOTOBYIO



OIICHKY I10 JAaHHOM JHUCITUILINHE TOJhKO 60 6aioB, YTO COOTBETCTBYET OIlEHKE 3
«YJIOBIIETBOPUTEILHOY.

O opgaHHOM TOAXOJE K OLEHKE 3HAaHUM CTYACHTOB IIPEnojaBaTelb
nHOOPMHUPYET CTYICHTOB HAa TEPBOM MpaKTHUYEeCKoM 3aHsATHH. Ha mocriemnem
3aHSTUU CTYJIEHTaM COOOIIAETCA OLIEHKA, KOTOPYH0 OHHU IMOJY4YalT MO HUTOram
paboThl B cemecTpe. CTyZ€HTHI MOTYT YIYUIIIUTh CBOIO OLIEHKY 10 UTOraM pabOThI
B CEMECTpPE 3a CUET OTPA0OTKU MPOMYIICHHBIX 3aHATUNA. OTpaboTKa MPOMYCKOB,
UMEBIIMX MECTO MO MpUUYMHE pabOThl CTYJACHTOB BO BpeMs 3aHITUH, HE
JTOTTyCKaeTCsl.

[TpomexxyTOuHBI KOHTPOJIL MPOBOAUTCS B (opMme 3auera B 5 ceMecTpe u
sK3aMeHa B 6 ceMmecTpe. Dk3aMeH 1o yueOHou aucuuruinie «HOCTpaHHbIN S3bIK
B mpodeccroHanbHOl cdepe» MPOBOAUTCS B YCTHOU (hopMe B BUAEC OTBETOB Ha
BOIIPOCHI OusieTa.

Kpurepuun  0anbHON-pEHTHHTOBOM  OIEHKA  TEKYIIET0  KOHTPOJIS
YCIIEBAEMOCTH COJIEPKATCSI B COOTBETCTBYIOIIMX METOJIMYECKUX PEKOMEHJIALMIX
kadeapsl «Punocodusi, ICTOPUS U TIPABOY.

[Topsmok nepeBoja 100-6a/IbHOM OLIEHKU B MATHOATIBHYIO

100-6annpHas cucrtema 5-0ambpHas cuctema
86-100 OTJIMYHO

70-85 XOPOILIO

50-69 YAOBJIIETBOPUTEIBHO
menee S50 HEYJIOBJIETBOPUTEIBHO
50-100 3a4TEHO

MeHee 50 HE 3a4TEHO




7. ®OHJ OLEHOYHBIX CPEACTB JJIfA MPOBeIeHHUs IPOMEKYTOYHON aTTecTaluu
00y4arIuXcs Mo JUCHUIINHE

7.1 IlepeyeHb KOMIETEHIMI ¢ YKa3aHHEM 3TAanoB UX GOpMHUPOBAHHUS B
npouecce oceoenus OIl

[lepeyeHb KOMIIETEHIIMIM U UX CTPYKTYypa B BUJE 3HAHUH, yMEHUMN, HABBIKOB
comepxkarcsi B pazzaene 2 pabouedr mnporpammbl «llepedeHp TUTAHHPYEMBIX
pe3yAbTaTOB O0YUYEHHUS 110 AUCIUILIAHEY.

7.2 Onucanue NMoKasaresieil U KpUTepUeB OLUECHUBAHUS KOMIICTCHIMH,

OIMHUCAaHMUC IIKAJI OIICHUBAaHUA

Tabmuma 7 — Ouenka ypoBHS copMUpOBaHHOCTH KoMIieTeHIH Y K-3

YK-3 — criocoOHOCTh NMPUMEHATh 3HAHUS MHOCTPAHHOTO S3bIKAa HA YPOBHE, IOCTATOYHOM JIJIS
MEXJIMYHOCTHOTO O0IIIeHus], y4eOHOM U podecCHOHAIBHOMN 1eTeIbHOCTH

Iloka3aTenu oLieHUBaHUS

Kputepuu onieHuBaHus

[Ikamna
OLlCHUBaHU

Snamo:

- OCHOBHBIE TIPUEMBI
KOMMYHUKAITUH Ha
MHOCTPAHHOM SI3BIKE IS
MEKITMYHOCTHOTO OOIIICHUS,
yaeOHOM 1 TpOo(hecCHOHATEHOM
NesITeTbHOCTH;

-CIIOCOOBI pean3alii YCTHBIX
151 MUCHMEHHBIX
KOMMYHHKATHBHBIX HaAMEPEHUIN
Ha MHOCTPAHHOM $I3bIKE;

- OCHOBHBIC MIPUEMBI
MyOJIMYHON peur U JIeIOBOTO H
MpoeCCUOHATBHOTO JTUCKYypCa
Ha HHOCTPAHHOM SI3bIKE;

-  METOIUKH (HOPMUPOBAHHSA
OCHOB aKaJeMUYeCKOM
KOMMYHHKAIIUM HA W3y4aeMOM
MHOCTPaHHOM SI3bIKE;

- HAUMEHOBAHHUS HWCTOYHUKOB
MH(pOPMAIIUU TSI TPAMOTHOU H
PG (HEeKTUBHOW KOMMYHUKAIIUU
Ha MHOCTPAHHOM $I3bIKE;

- IpaBWJIa PO IIMPOBAHHUS HA
MHOCTPAaHHOM SI3bIKE PEUEBBIX
[MPOU3BEJCHNUI B COOTBETCTBUU
C KOMMYHUKATUBHOW 3aJja4yeH.
Ymemo:

--HCTI0JIb30BaTh BepOATbHBIC U
HeBepOallbHbIE CPEACTBA
KOMMYHUKAIIH B
MEKJIMUHOCTHOM OOIICHHH,

Snamop:

(dbparMeHTapHO - OCHOBHBIC PUEMBI YCTHOM,
MUCHbMEHHOW Y CMEIIAHHOW KOMMYHUKAIHH
HA MTHOCTPAHHOM SI3bIKE JIJISI
MEKITMYHOCTHOTO OOIIIEHUS, yUeOHOH 1
Mpo(dhecCHOHATLHOM IS TEIIBHOCTH;
Ymemos:

YaCTHYHO KOPPEKTHO UCTIOIh30BATh
BepOaIbHBIC U HEBepOaIbHBIE CPEICTBA
KOMMYHHKAITIH B MEXTHYHOCTHOM
0O1meHnn, yaeOHoH 1 podecCHoHaTbLHOM
NESTEIIbHOCTH U TIOJIb30BAThHCS
WHOSI3BIYHBIMUA UCTOYHUKAMU HH(DOpMAIUu
U1 TPaMOTHOH ¥ 3¢ (eKTUBHON
KOMMYHHUKAIMH HA H3y4aeMOM
WHOCTPAHHOM SI3BIKE.

Ilopozoswii
YpogeHb

Snamop:
XOpOIIIO CMOCOOBI peain3allii YCTHBIX |
MUCHbMEHHBIX KOMMYHHUKATHBHBIX
HAMEPECHUI Ha HHOCTPAHHOM SI3BIKE;

- OCHOBHBIE TpPUEMBbI MyOIUYHOU peud U
IEJIOBOTO M TIPO(ECCUOHATBLHOTO JTUCKYpCa
HA HHOCTPAHHOM SI3BIKE;

Ymemy:
TOCTaTOYHO
COBPEMCHHBIC

KOPPEKTHO -IPUMEHSATh
nH(pOPMaLIMOHHO-
KOMMYHHKaIIMOHHbIE TEXHOJIOTUHI B
peanu3aliii Ha  MHOCTPAaHHOM  f3BIKE
KOMMYHHUKATHUBHBIX HAMEPEHUI;
- UCTOJIb30BaTh MPUEMBI IyOJIMYHON pedu U
NIeI0BOr0 U MPO(eCcCHOHANBHOIO JUCKypca
HA MHOCTPAHHOM SI3bIKE.

Ilpoosunymuiii
yposenp




y4eOHOI 1 Ipo(eCCUOHATTLHOM
e TeIbHOCTH;

-IPUMEHATH COBpEMCHHBIE
MH(POPMALMOHHO-
KOMMYHUKAI[HOHHBIE
TEXHOJIOTUM B peajHu3alud Ha
MHOCTPAHHOM S3BIKE
KOMMYHHUKaTHBHBIX
HaMEPEHUI;

- HUCIOJNBb30BaTh  IPHUEMBI

yOJIMYHON pedn U JeJI0BOro U
poeCCUOHATBHOTO JTUCKYypCa
Ha MTHOCTPAHHOM SI3BIKE;

- coOJII0/1aTh MPaBUJIa PEYEBOTO
DTHKETa U3y4aeMOro
MHOCTPAHHOTIO SA3bIKA;

- T10JIb30BAThCSI UHOSI3bIYHBIMU
MCTOYHUKAMU HH(POpMaLuu
JUIsl TPAMOTHOU U

AP HEKTUBHON KOMMYHHMKAIIUN
Ha N3y4aeMOM MHOCTPaHHOM
SI3BIKE;

- MPOIYLIUPOBATh Ha
MHOCTPAaHHOM SI3BIKE PEUYEBBIX
[IPOM3BEIEHUN B COOTBETCTBUU
C KOMMYHUKATUBHOM 3a7a4ei.

SHamp:

YBEPEHHO - METOIUKU (POPMHUPOBAHUS OCHOB
AKaIeMUUYECKOU KOMMYHUKAaIUH Ha
1M3y4aeMOM UHOCTPAHHOM SI3bIKE;

- MpaBWJIa MPOIYIUPOBAHUS Ha
MHOCTPAHHOM SI3bIKE PEUEBBIX
MPOU3BEICHUN B COOTBETCTBUU C
KOMMYHUKATUBHOM 3a/1aueii;

Ymemn:

- cOOIOaTh MPaBWIIa PEYCBOTO ITHUKETA
M3y4aeMOT0 HMHOCTPAHHOTO S3bIKA;

- IPOyIMPOBATh HA MHOCTPAHHOM SI3bIKE
[pE€UYEBBIX MPOU3BEICHUI B COOTBETCTBUH C
KOMMYHUKATUBHOM 3a/1a4yeH..

Buvicokuii
YpoBeHb

3ama4

ITKH 1 Brnagenue 0CHOBHBIMU HayYHBIMU NOHATUAMMU U KaTErOPUSMHU SKOHOMHUKHU U
YIPaBICHYECKON HAYKH B CIOCOOHOCTh K MX MPUMEHEHHUIO IPU PELICHUHU MPO(eCcCHOHATBHBIX

SHamob: COBPEMECHHBIC METO/AbL
OKOHOMHYCCKOTI'O aHaJIu3a

Ymems: npumensTs
KOHIIENITyaJIbHbIN U
TEOPETUYECKUI
WHCTPYMEHTApHUN aHaIn3a
SKOHOMUKH

\Bnadems: HaBBIKAMHU
MHUKPOIKOHOMHYECKOTO aHAJIN3a
U MaKpOIKOHOMHYECKOTO
MOJICTTUPOBAHUS

SHamb:

OCHOBHBIE€ 3aKOHOMEPHOCTH
(YyHKIIMOHUPOBAHUSI COBPEMEHHOM
HSKOHOMUKH JIJIs1 IPOBEJICHUSI HAYYHOTO
HCCIIEOBAHUS B 00JIaCTH SKOHOMHYECKOM
TEOPHH, B YACTHOCTH, SKOHOMHKH Ha
MHUKPO- 1 MaKpOypPOBHE

Ymemn:

AQHAJIU3UPOBATH KOHKPETHBIE
HPKOHOMUYECKUE CUTYalluH, IPOLECCHI,
MPOTEKAIOIIME B YCIOBUAX PAa3IUYHBIX
COLIMAILHO-D9KOHOMHYECKUX CHCTEM
Bnaoems:

HaBBbIKAMH MUKPO3KOHOMHUYECKOTO aHAJIN3a
KOHKPETHOW 3KOHOMHYECKON CUTYyaIlun

Ilopozoswii
YpogeHb

Snamo:

aIbTCPHATUBHBIC HAYYHBIE TEOPUH,
[NOHUMATb [IPEUMYLIECTBA U HEAOCTATKU
Pa3HBIX HAy4YHBIX IIOJXOO0B,

Ymemu:

[PUMEHSATh KOHLIENTYaJ IbHbIA U
TEOPETUUECKUI MHCTPYMEHTApUI aHAIU3a

OKOHOMHKHU

Ilpoosunymuii
yposenp




Bnaoemo:

HABBIKAMHU 3KOHOMHWYCCKOT'O aHaJIN3a U
METOJIOJIOTHEH TIPOBECHHS HAYIHBIX
rcClIeIOBaHUH B IMpodeccuoHaabHOU chepe

SHamp:

HOBBIC METOJIOJIOTHH HayUYHBIX
I/ICCJIG,HOBEIHI/II;'I 3KOHOMHMKH, HOBBIC Hay‘-IHBIC
TCOPUH

Ymemn:

MIPUMEHSATH HOBBIE METOJIOJIOTHU HAyYHBIX
I/ICCJIG,HOBEIHI/II;'I 3KOHOMHMKH, HOBBIC Hay‘-IHBIe
TEOPHH, pa3pabdaThiBaTh HOBBIC ITOXOIbI B
MCCIICTOBAHMSIX YKOHOMUKH Ha MUKPO- U

Buvicokuii
YpoBeHb

MaKpOYypPOBHE
Bnaoems:

HaBbIKAMU CPABHUTEIBHOIO aHAJIN3a

P (EKTUBHOCTH pa3HbIX HAYUHBIX
[10J1X0/I0B, HABbIKAMU IPOBEJCHHS HAyYHbIX
pcciieIoBaHMi B podeccnoHanbHO chepe

7.3 TunoBble KOHTPOJIbHBbIE (TECTOBBIE) 32IaHMS UJIM HHbIE MATEPHUAJIbI,
Heo0XoAuMbIe VISl OUEHKH 3HAHMHA M YMEHHil, XapaKTepPU3YIOIIUX 3TAIbI
popmMupoBanus komnereHuuii B mpouecce oceoennsi OIl

Koam NHauKaTopbl 10CTHKEHUS Tumnosble 3aJaHuA
HAMMEeHOBaHHe KOMIEeTEeHI[UH
KOMMETEeHI[HN
1. Mcnionb3yeT HHOCTpAHHBIN SI3bIK B 1. BeiOepute npaBUIbHBIN
MEXJIMYHOCTHOM OOIIIEHUU U BapuaHT oTBeTa: «Korma Bb
npodeccnoHaNbHOM e TeNbHOCTH, BCTpeyaeTe KOro-To BIEPBHIE,
BbIOMpPAast COOTBETCTBYIOINE BbI OOBIYHO
BepOabHBIC U HeBepOabHbIC cpeacTBa | (yabiOaeTech/ynbI0aThCs ) U
VK 3 KOMMYHHKAITUH (mpencTaBiseTeCh/IPEICTABIAT
bCS).»
CriocobHOCTD 2. Pabota B mapax. Jluasor.

NPUMEHSTh 3HAHUS
UHOCTPAHHOTO SI3bIKA
Ha YpOBHE,
JOCTATOYHOM JUIsI
MEXITMYHOCTHOTO
o0rieHus1, yaueOHol u
npodeccuoHaIbHON
JeSITeIbHOCTH

Hanumure nuanor Mmexmy
JBYMSI JTIOJIbMU, KOTOPbIE
00CyXTar0T CBOM X000H.
Hcnons3yite MUHUMYM 5
HOBBIX CJIOB U Pa3jInYHbIC
(OpMBI I1aroJoB.

3. IIpouunraiiTe TEKCT.
BrIckaxkuTe CBOE€ MHEHUE.

2. PeanusyeT Ha MHOCTPAHHOM SI3bIKE
KOMMYHHKATHUBHBIC HAMCPCHHUA YCTHO U
MUCBMEHHO, UCTIOJIb3YSl COBPEMEHHbBIE
cpeacTBa HHPOPMALMOHHO-
KOMMYHHUKATHUBHBIE TEXHOJIOTHH.

1.3anonHnTe  MPONMYyCKH B
MPEIIOKEHUSX : «A
(xoten/xorena) OBl y3HATh O
BaIllNX TIaHAX. MOXETE JIH BBI
(pacckasatb/paccKas3plBaTh) MHE
00 aTOM?»




2. Hanumwure 31€KTPOHHOE
MIACBMO JIPYTY C MPUTJIALIEHUEM
Ha Meponpusarue. Mcnons3yiite
COOTBETCTBYIOIIUE BBIPAKECHUS
IUIS IPUIJIALLEHUS U YTOYHEHUS
JeTaJIel.

3. Ucnionb3yeT npuemMsl myOanaHON
peUH U JIeJI0BOTO PO EeCCHOHATTBHOTO
TMCKypca Ha UHOCTPAHHOM SI3bIKE.

1. Beibepure  mpaBUIBHBIN
BapHUaHT OTBETA: «Jlist
YCIIEUTHOTO BBICTYTUICHHS
BaYKHO
(IOATOTOBUTH/TIOATOTOBIICHHBIN
) Marepual "
(MTpaKTHUKOBATHCA/TIPAKTHKY IO
UHcs).»

2. IloaroroBbTe KpaTKuUMl TEKCT
JUIS  BBICTYIUIGHHS Ha TeMy
«Pabota Moel MEUTBI».
Ucnonw3yiite  pazHooOpasHbIe
rpaMMaTH4YeCKUEe KOHCTPYKIIHH
U JIGKCUYECKHE MHUIIBI.

4. JleMOHCTpUpPYET BIIAJICHUE OCHOBAM
aKaJeMU4eCKOH KOMMYHHKAIHH
pEUEBOro ATUKETa U3y4aeMOTo
HMHOCTPAHHOTO S3bIKA

l.Vkaxxute, Kakod BapHaHT
Oornee BeXIUBBIM: «Moxelb
nomouyb MHe?» unu «He mornu
ObI BBl IOMOYb MHE?»

2. 3anoiaHuTe IPOIYyCKHU
CJIOBaMH IO CMBICILY.

3. Hamumwure KOpOTKHil TEKCT,
B KOTOPOM BbI IPEJICTABUTECH
Ha MHOCTPaHHOM A3BIKE,
WCTIONB3YS bopMyIIBI
BEJKIIMBOCTU U PEUEBOU ITUKET.
4. PoneBas urpa: ieyioBas
BCTpeUa

5. ¥YMmeer rpaMoTHO ¥ 3P HEKTHBHO
MOJIB30BATHCS WHOSI3bIYHBIMH
WCTOYHUKH UHPOPMALIUU

1.Hatimute B Tekcte 3 cioBsa,
OTHOCSIIIUECS K TeMe
«IKOJIOTUsD», U NEPEBEIUTE HX
Ha PYCCKUH A3BIK.

2. WcnpaBbTe NpenioKeHus 1o

CMBICTTY.
3 IlpouuraiiTe cTaThl0 Ha
HWHOCTPAHHOM SI3BIKE u

HAIMIIUTEe KpaTKoe pe3loMe,
BKJIIO4asds OCHOBHBLIE HIACHU U
HOBBIE CJIOBA.

6. [Ipoayuupyer Ha UHOCTPAHHOM SI3bIKE
MMICbMECHHBIC PEUYCBBIC POU3BEICHHS B
COOTBETCTBUU C KOMMYHUKAaTUBHOM
3azauei

1.3anonHuTe  mpomycku B
MIPEITIOKEHUSX, UCTIONB3YS
NpaBUIbHBIE (DOPMBI TJIArOJIOB:
«OH (yuTaTh) KHUTY, KOrma s
(BOWMTH) B KOMHATY».

2. Hanumwure scce Ha TeMy
«ITouemy BaYKHO YUYUTH




MHOCTPAaHHbIE A3BIKU?»
Hcnonw3yiite  pazHooOpasHbIe
IrpaMMaTU4YECKUE CTPYKTYpbl U

JICKCHUYCCKHEC CPCACTBA.

Koa n NHauKaTopbl 10CTHIKEHUS Tunosble 3agaHusA

HAMMEHOBaHHUe KOMIIeTEeHIIUN

KOMIIeTeHI[UH

IIKH 1 1. neMoHCTpHUpyET 3HAHUS 1.IloaroToBbTE CHUCOK CIIOB H
TEPMUHOJIOTUH, HAPABJIEHUM, IIKOJI, BBIPAYKEHHI IO TEME 3aHATHS

Brnanenune COBPEMEHHBIX TEHACHIIUN MEHEHKMEHTA

OCHOBHBIMH Y TO3ULIANA POCCUMCKON

Hay4YHbIMHA YIPABICHYECKON MBICIIH.

[IOHATUAMH U 2. peanzyeT cniocoOHOCTb 2.Hanummwure 3cce 1o 0JTHOM U3

KaTeropuAamu aJlanITUPOBATh U 00001ATh Pe3yIbTaThl | TEM 3aHATHS, UCTIONIb3YS

SKOHOMHUKHU 1 COBPEMEHHBIX HAYUYHbBIX UCCIEIOBAHUIN | U3YYEHHYIO JICKCUKY.

YIPaBJIEHYECKON JUISL OCYILIECTBIICHHS] HAY4YHO-

HAayKH U CIIOCOOHOCTD | pccriejoBAaTEIBCKOM PaGOTHI B

K UX TPUMEHEHUIO GakanaBpHare

P PELICHUU

poeCCHOHATBHBIX

3a/1a4

IIpuMep TUIIOBBIX 3aJaHUI

YK 1.1. Ucnogb3yeT MHOCTPAHHBIN fA3BIK B MEKJIMYHOCTHOM OOIEHUH H
npodeccnoHaNIbLHOM 1eITeJIbHOCTH, BLIOMPAasi COOTBETCTBYIOIIME BepOajibHbIE
U HeBepOaJIbHbIE CPeICTBAa KOMMYHHMKALIMH

TunoBoe 3aganue: JlenoBasi CUMYJIALIMS

Omnucanue: CTyneHTHl pabOTaOT B Mapax WM TPpyMmax, pa3bIirphiBasi CUTYAIHIO
JIE€JI0BOTO O0LIeHUs (HalpuMep, IEPETOBOPHI, Tpe3eHTalus TpoekTa). OHU TOKHBI
WCIIOJIb30BaTh COOTBETCTBYIOIIYIO JICKCUKY W HEBepOallbHBIE CpelcTBa (KECTHI,
MUMHKY) JUIsl Tiepenadu cBoux ujaeil. Ilocie BbIOTHEHUS 3aJlaHusl MPOBOIAUTCS
o0cyX/eHue, Te CTYIEHTbl AaHAIM3UPYIOT, Kakhe cpeAcTBa ObulM Hauboliee
3 PEKTUBHBIMU.

Business Simulation

Instructions:

- Work in pairs or small groups to role-play a business communication scenario (e.g.,
negotiations, project presentation).

- Use appropriate vocabulary and non-verbal communication (gestures, facial
expressions) to convey your ideas.

- After completing the role-play, participate in a group discussion to analyze which
communication methods were most effective.




Tumnosoe 3aganue: UreHne u moHMMaHNUE TEKCTA
OnucaHue: MPOYUTANTE TEKCT, BHICKAXKUTE CBOC MHEHHUE

Read the following text. State your opinion.
Business Failures World's Biggest Problem in 2019

The biggest problem for the global economy in 2019 won’t be the trade war
between America and China. It will be massive business failures. Perhaps bank
failures, too.

The US-China trade war was the big problem in 2018, raising fears of de-
globalization and the descent of the global economy into a collection of highly
protected national markets.

But financial markets and global corporations will bring the two parties to the
negotiation table in 2019, the way they did with NAFTA a few months ago, Forbes
reported.

Instead, the biggest problem for the global economy in 2019 will be massive
business failures that could also lead to bank failures in emerging markets relying
on foreign capital to maintain elevated living standards.

The reason? The rise of interest rates and the end of easy money created by
central bankers in recent years.

The explanation is simple and straightforward. Easy money acted as a tsunami,
lifting up both the demand and the supply side of the global economy to higher
levels. On the demand side, it encouraged consumers to resume taking on more debt.
China’s debt to GDP ratio, for instance, has soared, from around 18% in 2008 to
over 50% in 2018.

Then, there’s the debt of China’s corporate sector that is a big unknown.On the
supply side, it encouraged corporations and entrepreneurs to pursue low profit
businesses opportunities.

US total industry capacity utilization, for instance, increased from around 67%
in 2009 to close to 80% by 2011, according to the Federal Reserve Bank of Saint
Louis.

Meanwhile, the NFIB Small Business Optimism Index rose from close to 80
back in 2009 to close to 108 in 2018.

That’s the highest level since the Reagan years, a period characterized by low
interest rates, too.

Simply put, easy money placed the global economy into a cycle of higher
growth.

More consumer debt fueled more spending. More spending fueled more
investment and the creation of new businesses. Both fed into higher economic
growth, which in turn boosted income and employment.

Meanwhile, higher investment helped expand the productive capacity of the
economy, keeping inflation steady. And it allowed central bankers to continue with
their free money policies.

All that was music to financial markets, which thrive on easy money.



In recent months, however, things have changed. Central banks are raising
interest rates. The tsunami of free money is receding. And that is expected to push
the demand and the supply side of the economy to lower levels.

On the demand side, the end of free money will make it difficult for consumers
to take on more debt. On the supply side, it could push low-profit business off the
cliff.

The end of free money is setting the global economy into a vicious cycle of
slower growth. Less consumer debt could fuel less spending and less spending could
fuel waves of business failures.

That’s what happened in 2008-9, shortly after the Federal Reserve raise interest
rates and the US economy slid into a recession. US Business failures soared to 6,000
per quarter, while bank failures reached 157.

Compounding the problem this time around is the rise of anti-globalization
ideologies around the world, which add to pessimism for the state of the global
economy in 2019.

“In my view, the global outlook for growth in 2019 is pessimistic, given the
global trend in recent years toward liberal-alternative ideologies that have a tendency
to disrupt markets,” says Dimitri Zabelin, currency analyst. “The EU parliamentary
elections next year may send chills throughout European markets as the continent
faces greater fragmentation.”

Then there’s slower growth in Asia, which could feed further into anti-
globalization ideologies.

“Slower growth in China and Japan may weigh down on global growth against
the backdrop of a hawkish Fed that is sending shivers up the spine of every investor
with exposure to emerging markets,” adds Zabelin.

“Projected slower growth in 2019 may also fuel the rise of anti-establishment
parties leading to greater risk aversion and a worsened outlook for growth.”

Investors have begun to sense what’s coming: selling shares of economy-
sensitive companies lower and Treasury bonds higher.

Financial Tribune (https://financialtribune.com/node/95932)

YK 3.2. Peanu3yerT Ha HHOCTPAHHOM fI3bIKe KOMMYHUKATHBHbIC HAMEpPEHUS
YCTHO W NHMCbMEHHO, MCIOJIb3YS COBPEeMEHHbIe cpelcTBa MHG(pOPMALMOHHO-
KOMMYHHKAIMOHHBIX TEXHOJIOTUH

TunoBoe 3axanvie: BupTyanbHas npe3eHTaus

- Ommcanne: CTyaeHTHl BBIOMpPAIOT TEMy U CO3JAIOT MPE3CHTAIHIO C
UCTIONb30BaHUEM Tiporpamm (Hampumep, PowerPoint, Prezi) wim Buneomnatdopm
(Zoom, Google Meet). OHUM JOMKHBI MPEACTABUTH CBOIO paboTy Tpymme Ha
WHOCTPAHHOM SI3bIKE, JEMOHCTPUPYS CBOM KOMMYHUKATHUBHBIE HAMEPEHUS yepe3
YCTHOE BBIpaXXCHHUE M BU3yaIbHBIC CPECTBA.

Virtual Presentation
Instructions:



- Choose a topic of your interest and create a presentation using software like
PowerPoint or Prezi, or video platforms like Zoom or Google Meet.

- Present your work to the class in English, demonstrating your communicative
intentions through both verbal expression and visual aids.

- Be prepared to answer questions from your classmates after your presentation.

2. Put the verbs in brackets into the correct tense and form.

Animals on the Road

More cars and lories ... (drive) on our roads every year and, as a result of this,
more and more wild animals ... (kill) by vehicles. Roads often ... (cross) the routes
that ... (take) by animals when they are migrating, breeding or feeding. Every spring,
many thousands of toads ... (kill) as they ... (make) their way to the traditional
breeding ponds. All over the world, animals are victims of the road and their dead
remains can ... (often see) lying on the roadside. Many badgers and hedgehogs ...
(hit) by cars at night as they ... (more around) in search of food. Rabbits sometimes
seem to ... (hypnotize) by the headlights of cars and ... (not move) quickly out of
the way. Birds ... (sometimes hit) too as they ... (fly) low over roads.

YK 33. MHcooas3dyer npuemMbl NOYOJIMYHOH Ppeyd HW  JI€JIOBOIO
Npo(eccCHOHAIBHOI0 IMCKYPCa HA HHOCTPAHHOM SI3bIKe

TunoBoe 3amanue: [lyOonuanas pedb

- Onucanue: CTyIeHTHI TOTOBSIT U BBICTYIAIOT C KOPOTKOM PEUYbI0 HA 3aIaHHYIO
TeMy (Hampumep, "bynyiiee TexHomoruit" win "Oxonoruueckue npoodiems"). OHu
JIOJKHBI UCTIOJIB30BaTh MPUEMBI MYOJIMYHON peYH, TaKue KaKk CTPYKTypHpPOBaHHUE
uH(OpMAITNH, HCTIOJIB30BAHNE PUTOPUUECKHUX BOMTPOCOB U BOBJICYCHHUE Ay TUTOPHUU.
[Tocne BBICTyIUICHHSI TPOBOAUTCS OOpaTHas CBA3b OT OJHOKIACCHUKOB U
PEenoIaBaTes.

Public Speaking

Instructions:

- Prepare a short speech on a given topic (e.g., "The Future of Technology" or
"Environmental Issues").

- Use public speaking techniques such as structuring your information, asking
rhetorical questions, and engaging the audience.

- After your speech, receive feedback from your classmates and instructor on your
delivery and content.

YK 3.4. [leMoHCTpUpYET BJIaJieHHEe OCHOBAMH aKaJleMUYeCKOM KOMMYHHMKAIIMH
peveBOro 3 TUKETA U3y4aeMOro HHOCTPAHHOTO SI3bIKA

TurnoBoe 3ananue: AkageMHu4decKas IUCKyCCUs
- Onucanue: CTyI€HTHI yYaCTBYIOT B IMCKYCCUH HA TEMY, CBSI3aHHYIO C UX y4eOHOMN
JucUAIUIMHOW. OHM  JOJDKHBI  CIENOBaTh IPaBUJIaM  PEYEBOTO  JTHUKETA



(IpuBETCTBHE, TNPEJACTABICHUE MHEHUW, YBaXXEHHME K MHEHHUIO JAPYTUx) U
WCIOJIb30BaTh COOTBETCTBYIOIIMKA akajgeMuueckui s3bIK. [locime auckyccuum
IIPOBOJIMTCS aHAJIN3 COOJIIOICHHS PEUCBOTO ATHUKETA.

Academic Discussion

Instructions:

- Participate in a discussion on a topic related to your field of study.

- Follow the rules of speech etiquette (greeting, presenting opinions, respecting
others' views) and use appropriate academic language.

- After the discussion, reflect on how well you adhered to the principles of speech
etiquette.

YK 3.5. Ymeer rpaMoTHO M 3((EeKTHBHO NOJb30BATHCH HHOSA3BIYHBIMHU
UCTOYHUKAMU UHGOpMaALUU

Tunosoe 3amanue: MccnenoBaTenbCKuii MPOEKT

- Omnucanue: CTyAeHTbl BBIOMPAIOT TEMYy JUISI MCCIEAOBAaHUS U HAXOAAT
MHOSI3bIYHBIC UCTOYHUKH UH(POpMAIUU (CTaTbU, KHUTH, UHTEPHET-PECYPCHI). 3aTEM
OHU COCTaBJISIIOT OTYET O MPOBEJACHHOM MCCJIEAOBAaHWU HAa MHOCTPAHHOM S3BIKE,
BKJIIOYAsl CCBHUJIKM HAa WCIMOJb30BaHHbIE MCTOYHUKHU. B KOHIIE MPOEKTAa CTYJIEHTHI
MPEACTABISIOT CBOU BBIBO/JIBI TPYIITIC.

Research Project

Instructions:

- Choose a research topic and find sources of information in a foreign language
(articles, books, online resources).

- Write a report on your research findings in English, including citations for the
sources you used.

- Present your conclusions to the class at the end of the project.

YK 3.6. Ilpoayuupyer Ha HMHOCTPAHHOM fi3bIKe NHCbMEHHbIC peYeBbie
Npou3Be/JleHNsl B COOTBETCTBMH ¢ KOMMYHUKATUBHOI 3a1aueil

Tunosoe 3aganue: Hanmcanue scce

- Omnucanne: CrTyaeHTHl MNHIIYT 3CCE€ HA 3aJaHHYI0 TeMmy (Hampumep,
«IKOHOMHYECKHUE CUCTEMBI B cTpaHax Adpuku» uinu «3HaueHrne o0pa3oBaHUs») C
y4eTOM OTpeeIEHHOW CTPYKTYphlI (BBEICHHE, OCHOBHASI YacTh, 3aKitoueHue). B
3CCe OHM JOJKHBI HCIIOJIb30BaTh COOTBETCTBYIONIUH CTHIb W JIEKCUKY B
3aBUCUMOCTH OT 11eJieBoi ayautopuu. [locie Hanvcanus mpou3BOAUTCS B3aUMHAs
poBepKa pabOT ¢ KOMMEHTAPUSIMH.

Essay Writing

Instructions:

- Write an essay on a given topic (e.g., "My Favorite City" or "The Importance of
Education") following a clear structure (introduction, main body, conclusion).



- Use appropriate style and vocabulary depending on your target audience.
- After writing, exchange essays with a classmate for peer review and provide
constructive feedback.

IIKH 1. 1. neMoHcTPHpPYET 3HAHUSA TEPMHUHOJIOT UM, HANIPABJICHUH, LIKOJI,
COBpPEMEHHBbIX TeH/JCHIMH MEHEI)KMEHTA U MO3ULHUI POCCUIICKOI
YIPaBJIEHYECKOI MbICJIH.

Tunosoe 3ananue: TEpMUHOIOIMYECKUN TECT
Onucanue: CoctaBbTe cicOK U3 10 KIIOUEBBIX TEPMUHOB B 00J1aCTH
MEHEKMEHTA (HapuMep, «JIUAEPCTBO», «CTPATETUS, «YIIPABICHUE
U3MEHEHUSIMIY ). 171l KaXa0ro TepMUHa:

- JlaiiTe orpeiesieHUE Ha aHTJIMMCKOM SI3BIKE.

- [IpuBenute npumep ero UCHOIb30BAHUS B KOHTEKCTE COBPEMEHHOTO
MEHEI)KMEHTA.
Vocabulary
Description: Create a list of 10 key management terms (e.g., "leadership,"
"strategy," "change management"). For each term:
- Provide a definition in English.
- Give an example of its use in the context of modern management.

Tunosoe 3ananue: Keiic-craaus:
Onwucanwue: [IpounTaiiTe cTaThI0 O COBPEMEHHBIX TEHACHIIUAX B MEHEKMEHTE
(manpumep, agile, lean management). Hanumure kpatkuii 0630p (150-200 cioB)
Ha aHTJIUICKOM SI3bIKE, B KOTOPOM:

- OnpenenuTe OCHOBHYIO TE€HICHIIHUIO.

- OOBsicHUTE €€ 3HaYeHHE JUIsl POCCUNCKUX KOMITaHUH.

- [IpuBeauTe nmpuMepsl yCHEIIHOTO TPUMEHEHUS.

Case Study:

Description: Read an article about modern trends in management (e.g., agile, lean
management). Write a brief overview (150-200 words) in English that:

- Identifies the main trend.

- Explains its significance for Russian companies.

- Provides examples of successful implementation.

IIKH 1.2. peanu3syeT ¢cnmocoOHOCTb aIaNITUPOBATH U 00001IATH Pe3yJabTATHI
COBPEMEHHbIX HAYYHBIX HCCJIeI0BAHMI JJI5l OCYyIIeCTBIEHUS HAYYHO-
HCCJIeI0BATEIbCKOM padoThl B 0akagaBpuare

Tunosoe 3aganue: O630p AUTEPATYPHI
- Onwucanue: Haiinure Tpu HaydyHbIE CTaThU Ha AHTJIMKMCKOM S3BIKE IO TEME
"VpaBieHue nepcoHanoM B ycIoBusax nudposuzarun'". Hanummre kpaTkuii 0030p
(300-400 cnoB), B KOTOPOM:

- OnuumTe OCHOBHBIE BHIBOJIBI KaXK/IOM CTAThH.



- CpaBHUTE TIOJIXO/IbI aBTOPOB K MpodIIeMe.
- OGcynure, Kak ATH UCCIEIOBAHUS MOTYT OBITh IPUMEHEHBI B BaIlIei Oy TyIiei
HAy4YHO-MCCIIEI0BATEILCKON paboTe.

Tunosoe 3ananue: [Ipesentanus
- Onucanue: IloaroroBere npesentanuo (10 cmaitno) Ha temy "CoBpemMeHHbIE
NOAXO/bI K YIIPABJIEHUIO IPOEeKTaMu''. Bkimrounre:

- Kparkuit 0030p Hay4HbIX HCCIEAOBaHUI MO TEME.

- Ananrtanuio NoJy4eHHbIX 3HAHUHU ISl IPUMEHEHHUSI B peaJIbHbIX IPOEKTaX.

- BbIBOABI 0O 3HAYEHUU OTUX TNOJAXOJIOB IS POCCHUUCKOTO MEHEIHKMEHTA.

Typical Assignment: Presentation
Description: Prepare a presentation (10 slides) on the topic "Modern Approaches to
Project Management." Include:

- A brief overview of scientific research on the topic.

- Adaptation of the acquired knowledge for application in real projects.

- Conclusions about the significance of these approaches for Russian management.
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3K3AMEHAIIMOHHBIN BUJIET Ne 1

Ne

Cooeporcanue sonpoca

Bannwv

1

e Read the following text. Translate. State your opinion. Answer the questions asked
by the examiner based on the text. (0-30 6aioB).
Money is any medium of exchange that is widely accepted in payment for
goods and services and in settlement of debts. Money also serves as a standard of value
for measuring the relative worth of different goods and services. The number of units
of money required to buy a commodity is the price of the commodity. The monetary
unit chosen as a measure of value need not, however, be used widely, or even at a as a
medium of exchange. During the colonial period in America, for example, Spanish
currency was an important medium of exchange, while the British pound served as the
standard of value. The functions of money as a medium of exchange and a measure of
value greatly facilitate the exchange of goods and services and the specialization of
production. Without the use of money, trade would be reduced to barter, or the direct
exchange of one commodity for another; this was the means used in primitive
societies, and barter is still practiced in some parts of the world. In a barter economy, a
person having something to trade must find another who wants it and has something
acceptable to offer in exchange. In a money economy, the owner of a commodity may
sell it for money, which is acceptable in payment for goods, thus not wasting the time
and effort that would be required to find someone who could make an acceptable trade.
Money may thus be regarded as a keystone of modern economic life. Before paper and
coins were introduced as permanent forms of money, people used a variety of other
objects to serve as money for trading goods. If money had never developed, we would
all still be bartering. Money opened the door to trade, which opened the door for
specialization. And that made possible a modern society.
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8. IlepeyeHb OCHOBHOWI M [IONOJHHUTEJbHONH Y4YeOHOM JHTEpPATypBbl,

HE00X0AMMOii /17151 0CBOCHUS TUCHUIIMHBI
OcHosnas numepamypa:
1.{roxanoBa, H. M. AHrmuiickuii s3bIK B MEHEHKMeHTe: y4eb. mocooue / H.M.
MwokanoBa. — M.: UH®OPA-M, 2017. — 256 c¢. — (Bricuiee oOpa3zoBaHue:
bakanaBpuar). - ISBN 978-5-16-009576-9. - Texkct: snexkrponHbii. - URL:
https://znanium.com/catalog/product/982756 (nata obpamenus: 15.01.2024).
2.ManbkoBckasi, 3. B. AHrIuicKui sI3bIK 1J1s1 COBPEMEHHBIX MEHEKEPOB: YueOHoe
nocobue / ManbkoBckas 3.B., - 2-e uz ., ucnp. u joi. - M.: ®opym, HUL] UHOPA -
M, 2018. - 152 c. (Boicmiee o6pazoBanue) (O6moxka. KbC) ISBN 978-5-91134-
975-2. - Tekcr: anextponnsbIit. - URL: https://znanium.com/catalog/product/929647
(mara obpamenus: 15.01.2024).
3.Yuxkunena, JI. C. AHramiickuil s3Ik 11 MeHekepoB (B1—B2) : yueOHuK u
MPAKTUKYM JJIs1 cpeqiHero npodeccuoHanbHoro odpaszoBanus / JI. C. Uukunesa, E.
B. Jlusckas, JI. C. Ecuna. — 2-e u3j., nepepa0. u qon. — Mocksa : M3gaTenscTBo
Opaiit, 2023. — 203 ¢. — (IIpodeccuonanpuoe obpazoBanue). — ISBN 978-5-
534-08492-4. — Texct : snextpoHHbIN // O6pazoBaTenbHas 1iardgopma FOpait
[caiit]. — URL: https://urait.ru/bcode/516573 (nara o6pamenus: 15.01.2024).
Jlononnumenvnas aumepamypa

l.Ilmakcun  B.A., baropu [I'.A., Iloaropnas A.B. AHMmMiiCkuil S3bIK B
npodeccuonansuoii chepe. — Kpacnomap: [Ipocsemenne-tOI', 2021. — 120 c.
2.AHrnuiickuii s3pIKk B npodeccuonanbHoi cdepe (B 4-x yacTsax). MeHeKMeHT:
ydyeObHoe mocobue s Hamp. OakanaBpuara "Menemxkment" / M.A. benoram [u
np.]; ®unynuBepcuret; nox pexd. ['.A. Jlyoununoii - Mocksa: Kuopyc, 2019-2021
- 278 c¢. - bakamaBpuar.- To xe. - ObC BOOK.ru. - URL:
https://book.ru/book/927716 (nata obpamenus: 15.01.2024).



https://book.ru/book/927716

9. Ilepeuens pecypcoB HHGPOPMALMOHHO-TEJIEKOMMYHUKANMOHHONH  CeTH

«/HTEepHET», HEOOXOAMMBIX /1151 OCBOCHUS TN CIHMILIMHBI

["azera «The Independent» — http://www.independent.co.uk.

Kypnan «The Economist» — http://www.economist.com.

3.  Hudopmarmonnoe areHcTBO «BBCy» —
http://www.bbc.co.uk/worldservice/learningenglish/

4.  OO6yuaromuii moptan «Cambridge» — http// www.cambridgeesol.org

5. O6yuaromuit mopran «English Grammar Online» — http// www.Ego4u.com

6. Oo6yuaronuit mopran «EnglishCluby — http://www.englishclub.com/learn-
english.htm

7. O6yuaromuii moptan «Free English Tests» — http// www.english-test.net

8.  OOyuaronuit moptan «Learn English Online» — http:/ www.better-
english.com

9. OOyuaromuii moptan «the British Council» — http// www.britishcouncil.org

10. OGyuaromuii moptan « Times100» — http://www.thetimes100.co.uk.

11. OO6yuaromuit mopran « World English» — http// www.world-english.org

N —

10. MeToanueckune YKazaHuda OJas Oﬁy‘lalO]Hl/IXCH IO OCBOCHHUIO JUCHHUIIJINHBI

Baxueilimumu  ycnoBusMH Tpoliecca OOydeHHUsl SBISIOTCA  COYETaHUE
ayJUTOPHOM W BHEAyIUTOPHOH pabOTHI CTYIEHTOB, IMOCTEIIEHHOE YBEIMYCHHE
yZIEIBHOTO BECa UX CAMOCTOSTEIbHON paboThI.

CamocrosiTenbHass paboTa CTyA€HTOB (MHAMBHIyallbHAs, TpPYyMIOBasdi,
KOJUIGKTUBHAs1) SBISETCS BaXXHOM YacThl0 B paMKax JaHHOINO Kypca.
CamocTtosTenbHass paboTa CTYIEHTOB OCYLIECTBISECTCA IOJ PYKOBOACTBOM
IpernoAaBarenss U IpOTeKaeT B (opMe JEJIOBOrO B3aUMOJIEHUCTBUA: CTYIEHT
IIOJy4yaeT HENOCPEJCTBEHHbIE YKa3aHWs, PEKOMEHJAIUU IpenojaBaTesss o0
OpraHu3allii CaMOCTOSTEIbHON JAESITENIbHOCTH, a IMPEenoAaBaTellb BBIMNOJIHSAET
(GYHKIIUIO YIIPABICHHS Yepe3 yUeT, KOHTPOJIb U KOPPEKIUIO OIMOOYHBIX ICHCTBHH.
ConepxaHue caMOCTOATENbHON pabOThl CTYyJEHTOB UMEET JIBYEJIUHBIM XapakTep.
C OHO¥ CTOPOHBI, 3TO COBOKYITHOCTh YY€OHBIX ¥ IPAKTUYCCKHX 3aJIaHUH, KOTOPBIC
JOJIKEH BBITIOJIHUTH CTYJIEHT B Mpouecce 00yueHus - 00beKT ero aedarenbHoctu. C
JIPYrol CTOPOHBI, 3TO CHOCOO JEATETbHOCTH CTYJEHTa 1O BBINOJHEHUIO
COOTBETCTBYIOIIETO YU€OHOT0 TEOPETUUECKOTO WU MPAKTUYECKOTr0 3aaaHus. CBoe
BHEIIIHEE BBIPAXKEHHUE COJIEP)KAHUE CAMOCTOSITEIbHON padOThl CTYAEHTOB HAXOJIUT
BO BCEX OpPraHU3alMOHHBIX (QopMax y4uyeOHON BHEAYAUTOPHOM NEATEIbHOCTH, B
XOZIe CaMOCTOSITEIbHOTO BBIMIOJHEHHUS DPA3IMYHbIX 3adaHuu. DyHKIMOHAIbHOE
IpeJHa3HaYeHHE CaMOCTOSTENbHON pabOThl CTYAEHTOB B IIPOLIECCE MPAKTUYECKUX
3aHATUM 1O  OBJAJACHUIO  CHEIHMAJIbHBIMU  3HAHMSAMM  3aKJIIOYaeTcs B
CaMOCTOSITEIbBHOM ~MPOYTEHUHU, MPOCMOTPE, MPOCIYLUIMBAaHUM, HaOIIOAECHUN,


http://www.independent.co.uk
http://www.economist.com
http://www.bbc.co.uk/worldservice/learningenglish/
http://www.cambridgeesol.org
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KOHCIIEKTUPOBAHUM,  OCMBICICHHH,  3allOMUHAHUUM U BOCIPOMU3BEACHUU
onpeneneHHo uHpopManuu. Ilenb W MIaHUPOBAHUE CAMOCTOSTEIBHOW PadOTHI
CTYJIEHTY OIPEAEIISIETCS MPENOAABATEIEM.

CoOcTBEHHO, caMOCTOsSITeNIbHASL paboTa CTYJCHTOB BBINIOJHAETCSA B yI0OHBIE
JUISL CTYJEHTA 4Yachbl U IPEICTaBIACTCS MPENOAABATENIO A MPOBEPKU. J[aHHBIN
dbopmaT mpenycMaTpuBaeT OOJBIIYIO CAMOCTOSITEILHOCTh CTYACHTOB, OOJIBIIYIO
WHIMBUIyQJIM3AIMIO 33JaHUH, HAIWYWEe KOHCYJIbTAIIMOHHBIX ITYHKTOB U PSII
TICUXOJIOTO-TICIArOTUYCCKIX HOBAIIMK, KACAIOIIUXCS KaK COJEp)KaTeIbHOW YacTh
3aJlaHuM, TaK U XapaKTepa KOHCYJIbTAllUN U KOHTPOJIS.

CryaeHTaMm mpeiaraloTcsi CISAyroe BUAB U (HOPMBI CaMOCTOATEIbHON
paboOThI:
- CaMOCTOSITEIIPHOE BBIITOJIHCHUE 33 JaHIUH HA TTPAKTUICCKHUX 3aHATHSAX;
- CaMOCTOSITENIbHAS TOMAITHSIS paboTa MO MOATOTOBKE K ayTMTOPHBIM 3aHSTHSIM;
- caMmocrosiTenbHas paboTa (MHAMBUAYaJdbHAasi) C HUCIOJb30BaHMEM HHTEpHET-
TEXHOJIOTHH,
- MHAWBUAyaTbHAS U TPYNIIOBas TBOpUYECKas paboTa 1Mo MOATr0TOBKE COOOIICHHH,
- BHEAYUTOPHOE YTCHUE;
- MOATOTOBKA KO BCEM BHJaM KOHTPOJIbHBIX UCITBITAHUN, B TOM YHCJIE K TEKYIIEMY
KOHTPOJIIO YCIIEBAEMOCTH (B TEUEHUE CEMECTPA) U IPOMEKYTOUHOM arTecTanuu (1o
OKOHYaHUU CEMECTPA).

Tunbl 3a1aHUH 1JI5 CAMOCTOATEIbHOM PadoThI
1. UreHme ¥ KOHCHEKTHPOBAHHUE TEKCTa (y4eOHWKA, JOMOJHUTEIBHON
JIUTEpaTyphl), paboTa CcO CIOBapsMH M CIPABOYHUKAMU C IEIBIO OBJIAJICHUS
3HAHUSMH.
2. Pabora ¢ KOHCTIEKTOM, TOBTOpHAs paboTa HaJl y4eOHbIM MaTepuaioM (y4eOHHKa,
JIOTIOJTHUTETHPHOM JINTEPATYPBI) [T 3aKPETUICHUS U CHCTEMAaTU3alluy 3HAHUH.
3. BrImonHeHHWE TpaMMaTHYECKUX U JIGKCHUECKUX YIPAKXHEHUH MO W3Y4aeMbIM
TEMaMm.
4. [ToaroroBka cOOOIICHNH (JISKCHUECKUM TEM) 110 U3y4aeMbIM pa3/IeiiaM.
5. Pabora ¢ TeKcTamMH 1O SKCTEHCHBHOMY WYTEHHIO (TIOJ00pP TEKCTOB B
NIEPUOMYECKUAX HU3JaHUIX U ceTH HTEpHET, YTeHHE U TIePEBO/I, KPaTKUil Iepeckas
IIPOYUTAHHOTO).

MONEY

All values in the economic system are measured in terms of money. Our goods
and services are sold for money, and that money is in turn exchanged for other goods
and services. Coins are adequate for small transactions, while paper notes are used
for general business. There is additionally a wider sense of the word 'money’,
covering anything, which is used as a means of exchange, whatever form it may
take. Originally, a valuable metal (gold, silver or copper) served as a constant store
of value, and even today the American dollar is technically 'backed' by the store of
gold which the US government maintains. Because gold has been universally
regarded as a very valuable metal, national currencies were for many years judged
in terms of the so-called 'gold standard'.



Nowadays however valuable metal has generally been replaced by paper
notes. National currencies are considered to be as strong as the national economies,
which support them. Paper notes are issued by governments and authorized banks,
and are known as 'legal tender'.

The value of money is basically its value as a medium of exchange, or as
economists put it, its 'purchasing power'. This purchasing power is dependent on
supply and demand. If too much money is available, its value decreases, and it does
not buy as much as it did, say five years earlier. Thisconditionisknownas'inflation'.
6. Pacmmpenne npodecCHOHATLHOTO H  CHENUATBbHO-TEPMUHOJIOTHYECKOTO
BOKaOyJisipa TMOCPEACTBOM HHIUBUAYyAILHOW pabOTBl C PEKOMEHIOBAHHOW
OCHOBHOH H JIOTIOJTHUTEILHOU JINTEPATYPOH.

7. UuquBuyanbHast paboTa CTyAEHTOB C UHTEpaKTUBHbIMU MIHTEpHET-pecypcamu.

MeToanueckre peKOMEHIalU! 10 peepupoBaHUIO TEKCTa
PedepupoBanne — 3TO OaWH W3 BapUAHTOB CTPYKTYPUPOBAHHS HH(POPMAIIHH.
PaGoras Ham pedepupoBaHHMEM KaKOTO-THOO TEKCTa, CTaThbd MBI YIpPOIIaeM
BOCTIpUSATHE MH(DOPMAIIMH TTOCPEACTBOM €€ CKATHUS U CTPYKTYPHPOBAHUS. Y CTHOE
pedepupoBaHue TEKCTa HA WHOCTPAHHOM SI3BIKE SIBJISCTCS OJHUM U3 CIIOKHBIX
KOMIUICKCHBIX YMEHUH, MPEANOaraiuX HaJu4due BBHICOKOTO YPOBHS Pa3BUTHS
YMEHUHU aHAJTUTHYCCKOTO YTCHUS C M3BJICUYCHHEM BCEeH (PaKTHUUECKOW MH(pOpMAIUU
Y ITOJIHOT'O CMBICJIA TIPOYUTAHHOTO TEKCTA, & TAKKE YMEHUH MOHOJIOTHYECKOH PEUH,
MO3BOJISIONINX ~ TTOCTPOUTH CBSI3HOE JIOTMYHOE BBICKA3bIBAaHUE, aJCKBATHO
OTpaXkarlllee CMBICT MPOYUTAHHOTO TeKCcTa. PedepupoBanue 3akirodaercs B
BHIOOpKE H3 BCEro MmacchBa WH(OpMamMHM KIIOYEBBIX MOMEHTOB U HX
(UKCUPOBAHUH.

[Ipouiecc pedeprpoBanus TEKCTa MEPBUYHOTO JOKyMEHTa (KHHTHU, CTaThbU U
T.I.) IPOTEKAET B TPU ATala:

1) uTeHue MCXOTHOTO TEKCTa U €ro aHain3 (OOBIYHO HECKOJBKO pa3) € IENbI0
JETATHHOTO TIOHUMAHUS OCHOBHOTO COJIEPKAHUS TEKCTa, OCMBICICHHS €ro
dakTraeckorn nHMOpPMANNH (M3ydaroliee YTCHHE);

2) omepamuu C TEKCTOM MEPBOWCTOYHWKA: TEKCT pa3OMBacTCs Ha OTICIbHBIC
CMBICTIOBBIE ()parMEHThI C IEIBI0 H3BJIICUCHUS OCHOBHOM M HEOOXOAMMOU
uH(pOpMaIMK KaKJI0I0 U3 HUX;

3) cBepThIBaHKE, COKpaIICHHE, 0000IICHIE, KOMIIPECCHs BBIJICIICHHON OCHOBHOW
uHpopMaIuu u 0hOpMIICHHE TEKCTa B COOTBETCTBUU C MPUHATON MOJICIBIO.

[Ipu pabGoTe Ham TEKCTOM HEOOXOAUMO JIOOMBAThCS IOHMMAaHUS Ha
CJIEYIONIUX YPOBHSIX: BBIJICIICHHE OTAEIbHBIX (DAKTOB, COOTHECEHHE (DAKTOB JIPYT
¢ aApyrom, o0o01meHue (HakToB, OCMBICICHUE, HHTEPIPETAIUS POYUTAHHOTO B €TO
[IEJIOCTHOCTH.

[Tpu uTeHNM TEKCTA C MENBI0 MOCIEYIONIETO YCTHOTO ero pedeprupoBaHUs MOKHO
UCIIOJIb30BaTh CICAYIOIINN AJITOPUTM.

1. [TpounTanTe 3arojIOBOK TEKCTA U CACIAUTE MPEAMIOIOKCHHIE O €T0 COACPKAHMH.

2. BeIcTpO MPOCMOTpPUTE TEKCT, KOHIICHTPUPYSI BHUMAHUE HA TIEPBOM U TIOCIICTHEM
ab3arax, a TakKe Ha Havaje KaXJIoro ad3ana. YOeauTech B MPaBUILHOCTA CBOMX
IIPE/IIOJIOKEHUH O COJICPKaHUH TEKCTa.



3. Tlocrapautech cQopMyIupoBaTh OCHOBHOE COJIep)KaHHWE TekcTta B 2-3
PEITI0KECHUSIX.
4. TlpouwTante TEKCT emie pa3 Oonee BHUMATENbHO, OOpaimias BHUMAaHUE Ha
CMBICJIOBBIE CBSI3M MEXK]Ty a03aliaMu ¥ BHYTPH Kaxktoro ab3arna. Ooparante ocodoe
BHUMAaHHE Ha JIOTUUECKHE KOHHEKTOPHI — (h)pa3bl, COIO3bI, MPEIOTH, BhIPAXKAIOIINE
BpEMEHHbBIC, MPUYMHHO-CIICICTBEHHbIE W mpouue cBsi3u (first of all, besides,
although, so etc., a Tak)ke MECTOUMEHUS this, that, it etc., BBISICHSS TIPU YTEHUH,
KaKHe CyIEeCTBUTEIbHbIE OHU 3aMEHSIOT.
5. Ecnu cmbIca Kakoro-nu0Oo MPEsIOKEHUS HE COBCEM SICEH M3-3a CIIOKHOTO
CUHTAKCHCA, COKPATUTE MPE/IJIOKEHUE JI0 TIIABHBIX WICHOB MPEIJIOKCHHUS.
6. BcrpetnB wmeradopudeckoe BBIPAKEHHE W BBISICHUB €ro OOIIMU CMBICI,
IPOYUTANTE KOHTEKCT, B KOTOPOM OHO OBLIO YHOTPEOICHO U MOCTAapauTeCh MOHSTh
CMBICJI BBIDQKECHHS B JAHHOM TEKCTE.
7. Eme pa3 mpouyuTanTe MOJ3aroJIOBOK M yOeIuTech, YTO €ro COAepKaHuE B
JOCTAaTOYHOHM MEpe OTpa)KaeT Ballle TOHMMaHUE OCHOBHOH MBICIIA TEKCTA.
8. IlpoaHamu3upyWTe 3arojlOBOK B OOIIEM KOHTEKCTE CMBICIa TEKCTa W
c(hOPMYITUPYHUTE €T0 CMBICI.
9. IlpocmoTpuTe TEKCT emie pa3, oOpaiias BHUMaHUE Ha (Ppasbl, BbIpa)Karouue
OTHOIIICHHE aBTOpa K M3JaraeMod WH(OPMAIIUU, U OMPEEIUTE €ro OTHOIIEHUE K
npoObieme.

MeToauueckie peKOMEHIAINHY TI0 TOATOTOBKE U IPOBECHHUIO TIPE3CHTANN
[Tpu moATrOTOBKE MPE3EHTAIIH:
1) onpenenute TeMy, 1eib U IJIaH BBICTYTICHUS,
2) yCTaHOBUTE MPOAOKUTEIBHOCTD MPE3EHTAUU (OKOJIO 7 MUHYT);
3) oOpaTtuTe BHUMaHUE Ha OCOOCHHOCTH CIIyIIATEJICH, TPEIyCMOTPUTE yIacTHE
CIIymIateser B 00CYXICHUN TEMBI-ITPOOIIEMBI;
4) noadepuTe JONOTHUTEIbHYO HHPOPMAIIUIO, TAKOU JIOTIOTHUTEIIEHOH
uH(pOpMAITUEH MOTYT OBbITh: IPUMEPBI, CPABHEHUS, [IUTATHI, OTKPBITHS, CTATHCTHUKA,
rpaduky, ayauMo W BHAEOMATepUaibl, SKCIEPTHBIC OLEHKHU;, MPEIyCMOTPHUTE
WLTIOCTpAIK (HO HE MeperpyKanTe MU CIIAuIbl);
5) npu odopmIIeHUH CIAUIO0B IEIecO00pa3HO MPHICPKUBATHCS CIICTYIOIINX
PEKOMEHIANNU: MAaKCHMaJbHO COKPATHTh KOJUYECTBO CJIOB Ha Claujax,
NPEJICTAaBUTh UX B BHJIC CIIOBOCOYCTAHUHU WJIM MaKCUMAJIBHO KPAaTKHX TE3UCOB; Ha
IIEPBOM CIIaUjIc yKa3aTh Ha3BaHUE TEMbI, aBTOPOB, HOMEp TPYIIIbI, HA BTOPOM
cimadnae 00O03HAUUTh  COJCp)KAHWE BBICTYIUICHHUS B BHJAE IIyHKTOB, Ha
NpeINoCIeIHEM ClIaWJe YyKa3aTh WCTOYHUKH, WCIOJIb3yeMble B IpoIecce
MOJITOTOBKY TIPE3CHTAIINY; yKa3aTh Ha3BaHWE yueOHOro 3aBeneHus (PuHAHCOBBIN
yauBepcuteT npu I[lpaButensctBe Poccurickon (enepanni) B KOJOHTUTYJIE Ha
KaXJIOM CTpPAHMIIC; TPEANOYTUTEIILHEE HCIOIb30BaTh Pa3HOOOpA3HbIC CIAMIBI,
KOMOMHUPOBaTh TEKCT C TabmuuaMu, rpapukamu, auarpaMmMaMd U JIp. ; He
UCIIOJIb30BaTh KPACHBIM U 3€JICHBIN I[BET HU B 3ar0JIOBKAX, HU B TE3UCAX;
6) OYCHb BAaXKHO, YTOOBI 3a CTPYKTYPOH NPE3CHTAIMH CTOSJIA JIOTUKA MMOJA4H
maTepuana. ToIbKO TOTJIa MOXXHO TOBOPHUTH C YBEPEHHOCTHIO O TOM, 4TO Bammm
uaen OyAyT MOHSATHBI CIyIIaTeNsiM. XOPOIIO CTPYKTypHUpOBAaHHAs TPE3CHTAIUs



MIOCTPOCHA B COOTBETCTBHH CO CIEUU(DUKOU ayAWTOPHH C YYETOM €€ MHTEPECOB.
[Ipe3eHTanusi NOMKHA COAEPKATh CIEAYIOIIME KOMIIOHEHTHI B IMEPEYUCICHHOM
MOpsANIKe. TUTYJbHAs YacTh (Ha3BaHWE, 3aCTaBKa); OTKPBIBAIOIIAS YacTh
(aHHOTAaIMS, [EeNaroIas ay IMTOPUIO BOCIIPUUMYHBOI); BBeAEHUE (ITPEIBOCXUIIAET
OCHOBHBIE€ MOTHUBBI IIPE3CHTAIINH, 3TO MOCT, BEYIIIUNA K OCHOBHOM YaCTH); OCHOBHAS
4acTh (MPEACTABISET CO0O0M COOOIIEHNE); KIIOYEBBIC MYyHKTHI (TJIaBHBIC HJIEU
OCHOBHOW YacTH); MOAJACPKUBAIOIMNIA MaTtepuan (nHbopmarms, o0ObsICHSIIOMAs 1
MOJIICP)KUBAIONIAS OCHOBHBIC TYHKTHI); TMepexoj]; (MOABOAUT HWTOT OJHOMY
KJIFOUEBOMY MYHKTY M MPEJCTABISIET CICAYIONIMIT); 0030p (BHOBb IMEpPEUUCTSET
KJIFOUYEBBIE MYHKTHI COOOIICHUS); 3aKII0YEHUE (JTOJDKHO MPU3BIBATH U MOOYKIATh
ayJIUTOPHIO; TTOJBOJIUT YEPTY KPATKUM YTBEPIKICHUEM);

7) 00s3aTenbHO MPEAYCMOTPUTE PEMETHIINIO BHICTYIUICHUS B COMPOBOXKICHUU C
MIPE3CHTALIUEN;

8) UCIOJIb30BaTh CJIEYIOUTUE KITUIIE JIJISl BHICTYIICHUS MIepe] ayJUTOPUEH:

Let me introduce myself, my name is...

Today I would like to talk with you about...

My aim for today’s presentation is to give you information about...

In today’s presentation I’'m planning to explain...

Let’s start by looking at...

Describing this process, it is necessary to start with...

Moving on to the next section, let’s have a look at...

Thus, that brings us to the end of the final section. Now, I’d like to summarize
Now, just to summarize, let’s quickly look at the main points again.

I would just like to sum up the main points again...

That brings the presentation to an end.

Finally, I’d like to finish by thanking you (all) for your attention.

3aBepIiaronMM ATalloM CaMOCTOSITENFHOM pPabOTBHl CTYACHTOB SIBISICTCS
KOHTPOJIb €€ BBINOJHEHHs. KOHTPOJb pe3yabTaTOB CAMOCTOSTEIBLHOU pPabOThI
CTYJICHTOB MOKET OCYIICCTBIIATHCS B YCTHOM, MMCBMEHHOM M CMEIIaHHOM (hopMe B
BUJIE YCTHOTO ONpOCa, MUCbMEHHOW palbOThl, CIOBAPHOIO AMKTAHTAa, COOOLIEHUS,
Ipe3eHTaIlu!, TECTUPOBAHUS U T.II.

B ocBocHWM NHCHMIUIMHBI WHBAIMJAMH W JIMIIAMH C OTPaHUYCHHBIMH
BO3MOXHOCTSIMU 3JI0pPOBbsI OOJIbIIIOE 3HAUECHUE MMEET MHAUBHUAyalbHasl yueOHas
paboTa (KOHCYJIbTAlMK) — IOMOJIHUTEIHLHOE pa3bsiICHEHUE YUeOHOT0 MaTepurara.

WuuBuyalibHbIe KOHCYJBTAIIMU 110 MPEMETY SBIISIOTCS BAXKHBIM (PaKTOPOM,
CHOCOOCTBYIOLIUM WUHINBUY ATTA3AIHH oOy4eHus U YCTaHOBJICHUIO
BOCITUTATEIHHOTO KOHTAKTa MEXK/y TIPETojaBaTesieM U 00y4YaromuMcs HHBATHIOM
WIH JIUIIOM C OTPAHUYCHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI.

11. IlepeyeHbr HWHMOPMAIMOHHBIX TEXHOJIOIMH, HCHOJAb3yeMbIX IpH
OCYILIECTBJICHHMH 00pa30BaTeJbLHOI0 IHpoLecca IO AUCHUILIMHE, BKJIIOYas
nepeyeHb HE0OXOAUMOIr0 MPOrpaMMHOr0 odecneyeHuss U MH(OPMALMOHHBIX
CIIPABOYHBIX CHCTEM



11.1 KoMnieKT JJHIEH3MOHHOT0 POrPAMMHOI0 0o0ecrneyeHus

1. Astro Linux

2. Libre Office

11.2  CoBpemenHble  npodeccHoHa/bHbIe  0a3bl  JaHHBIX H

HH(OpPMALMOHHBIE CTIPABOYHbIE CHCTEMbI

1.OnexkTponHas wuHPOpPMAMOHHO-00pa3oBaTenbHas cpena DOUHYHUBEpPCUTETA.
campus.ru

2. DnextpoHHas HIMKIoneaus http://ru.wikipedia.or.q/wiki/Wiki

3. Cucrema KOMIIJIEKCHOT'O PaCKphITUSA uHdopmanuu «CKPHH»
http://www.skrin.ru/

4. DnexrponHo-o6ubmuoreunas cucrema BOOK.RU http:// www.book.ru

5.  DHnexTpoHHO-OMOMMOTEYHas CcHCTeMa «YHHUBEPCUTETCKas  OuOIMoTeka
OHJIAWH» http://biblioclub.ru/

6. DNeKTpOHHO-0MOIMoTeYHas cuctema Znaniumhttp:/ www.znanium.com.

7. DnekTpoHHO-O0MOnnoTeuHas cuctema «Jlaupy» http://e.lanbook.com.

8. DnexTpoHHO-OMOMMOTEUHAs cuctema «lOpaitt» www.biblio-online.ru.

9. DbC «EnuHoe okHO Joctynma K  oOpa3oBaTelbHBIM  pecypcam»

http://window.edu.ru.

11.3 CepruduuupoBaHHbie NPOrpaMMHbIC M aNNapaTHbIe CpeacTBa

3alUThl MHPOPMALMM: HE PETYyCMOTPEHBI

Kaxnapiii oOyuaromuiics B TeYe€HHUE BCEro o0O0yudeHus oOecreunBaeTCs
WHINBUYyaIbHBIM HEOTPAHUYECHHBIM JOCTYNIOM K 3JIEKTPOHHO-OMOINOTECYHON
CUCTEME U AIEKTPOHHOMN nH(}OpMaAIMOHHO-00pa30BaTeIbHON cpene
Kpacnonapckoro ¢punuana @UHAHCOBOTO YHUBEPCUTETA.

MarepuanbpHo-TexHuueckas 6a3za Kpacnomapckoro duimana @UHAHCOBOTO
YHUBEPCUTETA COOTBETCTBYET JCHCTBYIOLIMM MPOTUBOMOXAPHBIM IpaBUiaM U

HOpMaM, oOecrieurMBaeT MPOBEICHHE BCEX BUJOB JAUCHUIUIMHAPDHOW U


http://window.edu.ru

MEXIUCLUIUIMHAPHOW NOATOTOBKH, ITPAKTUYECKON U HAy4YHO-UCCIIENOBATEIBCKON
paboT 00yyaromuxcs, NPeyCMOTPEHHBIX YU€OHBIM TUIAHOM.

OO6pa3oBaTeNbHBIN IPOIECC 00CCIICYNBACTCS CIICITUATBHBIMU IIOMEIIICHUSIMH,
KOTOpPBIE IPEJICTABIISIIOT COOON ay IMTOPUU JIJIsl IPOBEACHUSI 3aHATHH JIEKIIMOHHOTO
THUIIA, 3aHATHI CEMHHAPCKOTO THIA, BBHIIIOJIHEHHS KypPCOBBIX padoOT, IPYIIOBbIX U
UHIUBUAYAIBHBIX KOHCYJbTAallMM, TEKYIIEro KOHTPOJISI M IMPOMEXYTOUHOU
aTTEeCTalluH, TOMEUICHUS JIJIl CAMOCTOSTEIbHON paboThl CTYI€HTOB U MOMEILIEHUS
Ui XpaHeHUS M TPOPUIAKTHYECKOTO OOCITYKHBaHUA Y4eOHOTO 000pYIOBAaHUA.
ITomerieHus: YKOMIUIEKTOBAHbI CIIEHUATU3UPOBAHHON MEOENbI0 U TEXHUYECKUMU
cpencTBamMu 00y4yeHus1, 00ecreynBalOIIUMHU TPEeACTaBIeHHE yueOHO nHpopManuu
OO0JBIION ayAUTOPUH, AEMOHCTPALIMOHHBIM 000PYA0BaHUEM.

[Tomemenuss 111 caMOCTOSITENBHOM pabOThl OOYyYaOIIUXCSl OCHAIIEHBI
KOMITBPIOTEPHOM TEXHUKOW, oOecrneunBaromiell Jocryn kK cetu HWHTepHeT u
AIEKTPOHHOMN nH(OPMAITMOHHO-00pa30BaTEIbHON cpene ®UHAHCOBOIO

YHUBEPCUTETA.



12. Onucanue MaTepHaJbHO-TEXHHYECKOH 0a3bl, HEOOXOAUMOH JJI

OCYLIeCTBJIEHUSI 00Pa30BaTeIbLHOIO NPoLecca Mo JUCHUIINHE

MarepuanbHo-TexHuueckas 6a3za Kpacnomapckoro ¢uinana @uHaAHCOBOTO
YHUBEPCUTETA COOTBETCTBYET JCHCTBYIOLIMM IPOTHBOIMOXAPHBIM IpaBUiaM U
HOpMamMm, oOecliedrBaeT MpPOBEJCHUE BCEX BUJOB JUCHUIUIMHAPHON U
MEXAUCIUIUIMHAPHON MOATOTOBKHU, MPAKTHUYECKOW M HAYyYHO-UCCIIEI0BATEIbCKON
paboT 00y4JaroUXCs, MPEAYCMOTPEHHBIX YUEOHBIM IIAHOM.

OO0pazoBaTenbHbIN MpoIiecc 00ecreuynBaeTCs CeualbHBIMUA ITOMEIEHUSIMH,
KOTOpBIE MPEJICTABISAIOT COOOM ayAUTOPUU AJIA IPOBEACHUS 3aHATUIA JIEKIIMOHHOTO
THUTIA, 3aHATUA CEMHHAPCKOTO THIIA, BBHITOJIHEHHS KyPCOBBIX paboOT, TPYIIOBLIX U
WHJVBUAYAJIbHBIX KOHCYJbTAllUi, TEKYIIErO0 KOHTPOJS U IMPOMEKYTOUHOU
aTTeCTalluy, IOMENIEHUS Il CAMOCTOSATEIbHON pabOThl CTYIEHTOB U IMMOMELIEHUS
JUISL XpaHEHUSI U MPOPUIAKTUYECKOTO OOCIYyKUBaHUA Y4eOHOro 000pYIOBaHUS.
CrneunanbHble MOMEIIEHUS YKOMIUIEKTOBAHbI CIEHHUATU3UPOBAHHON MeEOEeNnblo U
TEXHUYECKUMHU CpEICTBaMU OOy4eHMs, OOECIEeUUBAIOIIUMHU MPEICTaBICHHE
yueOHOM uHdopmaIuu 00BN ay IUTOPUH, JEMOHCTPALOHHBIM
000pyI0BaHUEM.

[Tomemienust 111 caMOCTOSTENBHOM pabOThl OOYyYaIOLIUXCS OCHAIIEHBI
KOMITBIOTEPHOM TEXHUKOW, oOecrneunBaronieii jocryn k cetu HWHTepHeT u
ANIEKTPOHHONW  HMH(POPMAIMOHHO-00pa3oBaTenbHOM  cpene  KpacHomapckoro

¢bunmana GUHAHCOBOTO YHUBEPCHUTETA.



